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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2022 

 
1. Accounting Policies 

Set out below are the principal accounting policies which have been adopted in the 
compilation of the Receipts and Payments Account and the Statement of Assets and 
Liabilities. 

a. Receipts and Payments Account 
All items of income and expenditure included within the Receipts and Payments 
Account have been accounted for on a cash receipts basis. 

b. Statement of Assets and Liabilities 
Assets retained for the Parish’s own use 
The assets of the Parish, retained for its own use comprise: 
Church Buildings:  The church buildigns, which are jointly owned by the Church of 
Ireland and the Methodist Church in Ireland, are deemed to be Heritage assets as 
defined by the Charities SORP FRS102) 
 
Investments 
The Rectory is included in the accounts at a reasonable estimate of current value 
based upon insurable amount. 
 

2. Movement in Funds 
 

Restricted 
Funds 

Balance balance 
at 1 Jan 2022 

£ 

Incoming 
Resources 

 
£ 

Outgoing 
Resources 

 
£ 

Balance at 31 
December 2022 

£ 

Christians 
Against Poverty 
(CAP) 

14,454 12,433 14,739 12,148 
 

Engage – 
Engage Mums 
& Tots 

595 142 97 640 

Total Funds 15,049 12,575 14,836 12,788 
 

Purposes of Restricted Funds 
Restricted funds are funds subject to specific requirements as to their use which may be 
declared by the donor or with their authority or created through legal processes, but still 
within the wider objects of the Parish.. 
 

3. Transactions with the Trustees 
Christ Church Primacy has a full-time Community Pastor, Denise Wilson, who is 
responsible for the Parish under the oversight of the Area Dean and is a trustee.  She 
was paid a gross salary of £28,573 and NEST payments of £864  The contributions to 
the Church of Ireland’s centrally administered Pension Fund were paid by the parish and 
amounted to £4,043  Ashleen Johnston is a trustee and has been employed as the part-
time CAP Centre Manager.  She works 16 hours per week and her annual salary is 
£8,404 plus reinbursement of out-of-pocket expenses necessary for her role.  Her salary 
and expenses are paid out of the CAP account.  Other than the above, no trustee 
received any renumeration or reimbursement of expenses during the year. 
 
No trustee or a person related to a trustee had any personal interest in any contract or 
transaction entered into by the charity during the year.  


