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Report from the Chair on behalf of Trustees of Dalcroze UK 

This report is for the year 1 October 2021 to 30 September 2022. 

General Introduction 

In 2021/22 we were delighted to re-introduce in-person classes on our Intensive Training Course in 

London for students studying for their Licence in Dalcroze Eurhythmics as well as returning to 

Manchester and Cardiff respectively for our Spring and Summer Courses. 

We are excited to be active again and back in person  after the pandemic and are keen to keep 

growing and expanding our capacity.  As part of our organisational strategy, we now have a second 

employee (Development Manager) and have created the freelance position of Director of Projects. 

These positions are important to continue to develop the organisation as a whole, working with 

partners and creating opportunities for CPD and publicity for Dalcroze Eurhythmics across the UK. 

We are now focussing on our plan for financial stability in the medium term. In the next few years, 

we plan to remodel the delivery of courses to arrive at break-even, attract more students to our 

courses and as members and look to create an income generation strategy which will encourage 

more income from donations, legacies and projects.   Without these interventions, we will need to 

cut back in some areas to remain financially stable. 

Board of Trustees 

Nicola Gaines-Armitage and Becca Spencer resigned as Trustees so we began a process of recruiting 

new Trustees with particular experience in Finance, Marketing and Wellbeing. 

The Board of Trustees consisted of Richard Strivens, Angie Aitken, Kathryn Templeman and Mary 

Price-O’Connor.  Kathryn Templeman was re-elected as Chair. 

For the coming year, the board is focused on pursuing partnerships;  

• with London Music Masters – a charity bringing instrumentalists into the classroom. They 

are running a Music PCGEi in instrumental teaching in conjunction with Birmingham City 

University and they are now including Dalcroze as part of their training. 

• with the European String Teachers Association (ESTA) with whom we will be running a 

Summer School in Chichester in August 2023 which will offer an exciting and varied 

experience for all delegates. 

Staff and Tutors 

Sandi Smith continued in her role as manager working 28 hours a week on a temporary basis as we 

continue our program of developments to expand our reach and impact. To this end, a new role of 

Development Manager was filled by Christine Wardle, initially for a one-year period. This role will 

focus on legacies, fundraising, membership, and partnerships. 

Karin Greenhead continued in her role as Director of Studies for Dalcroze UK and her freelance 

contract was renewed in September 2021. A new role, Director of Projects was introduced and was 

filled by Jacqueline Vann under a freelance contract to be reviewed after a year. 

Jacqueline will lead the partnership work with Music Masters and ESTA. 
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Intensive Training 2021-22 

In September 2021 Dalcroze UK launched the first new Licence course in 13 years that is fully under 

DUK jurisdiction. There are 10 participants on the course, three based in the UK, four based in Italy 

and the others from other European countries. All have achieved their Dalcroze Eurhythmics 

certificates in professional training, and all are experienced Dalcroze teachers in their own fields. The 

course was a blended learning model with some training happening online and some weekends in 

person at our current base at the Royal Russell School in Croydon.  

The teachers on the Licence course for 2021/22 year were Karin Greenhead and Jacqueline Vann. 

In September 2022 we will re-introduce the Foundation Level of Intensive Training, offering both 

weekend and evening options with the aim of widening participation. 

Spring Course 2022 

We returned to the Royal Northern College of Music in April 2022 for our Spring Course, which was 

attended by all 10 Licence students. 

Attendance was lower than in previous years, which had been expected as this was the first year 

that many organisations had gone back to in-person events so there was more competition than 

usual to attract delegates. 

However, the course was a success and it was fantastic to see so many new faces as well as 

delegates who return to Manchester regularly. 

Summer School 2022 

The Summer School took place in August at the Royal Welsh College of Music and Drama. Again, 

attendance was small but the students thoroughly enjoyed the experience of being able to practice 

in person and make use of the fantastic facilities at the College. 

Discovering Dalcroze 

During 2021-22 we ran a number of Taster Days around the UK to give participants an introduction 
to Dalcroze Eurhythmics. We have reviewed the outcomes of these days and will continue to run 
these, under the new name of ‘Discovering Dalcroze’ in fewer, targeted locations. 

Zoom Café 

We continued to offer our members a bi-weekly term-time Zoom Café with a mix of CPD sessions 

and discussion surgeries. We have a core number of regular attendees with others dropping in when 

they find a session relevant to them and they can make time. 

We have also started offering a termly session which can be attended by non-members and is 

streamed on our Facebook page. 

Membership  

Membership remained stable for 2021/22 and our Development Manager is working with the 

Society Manager and Trustees to grow this number during 2022/23. 
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Company procedures, finances, and investments 

The investments were impacted by the current economic and political climate and lost £81k of their 

value. They are already recovering during 2022/23 and we are working with an investment company 

to move them to a medium risk portfolio. 

We received a significant legacy from former member, Jean Middlemiss, minimizing the impact of 

the revaluation of investments. 

The final outturn position was a loss of £36.6k. 

We anticipate a further loss during 2022/23, funded from reserves, as we continue to invest in 

developing our services and partnerships to ensure long-term sustainability. 




































