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The Governors are pleased to present their report for Abbot's Hill School with the financial statements
for the year ended 31 August 2020 prepared in accordance with the Statement of Recommended
Practice (SORP), Accounting and Reporting by Charities 2015.

A YEAR OF SUSTAINED PROGRESS

Abbot's Hill has once again enjoyed a very successful year. January 2020 saw a full ISI Inspection and
the school and nursery achieved the highest possible rating in all categories. Despite the turbulent and

unprecedented circumstances in which we found ourselves from March 2020, the school navigated the
year with confidence. Academic results at GCSE continue to demonstrate impressive levels of
achievement and progress with over 90% of pupils successfully gaining a place at their first choice of
6s Form. A summary of the results can be found below under "Review of Achievements and
Performance".

Education at Abbot's Hill is, of course, about so much more than exam results and alongside these
grades, the progress made by girls in their personal development is reflected in the varied and
extensive range of sporting, creative and leadership opportunities that they have embraced and
excelled in. The school's ethos, which nurtures not only academic achievement but also all-round

development, enables pupils to strike the right balance so that they are very well prepared for all the
challenges and opportunities that the future has in store.

The pupils benefit from the exceptional breadth of experiences, both within the classroom and in the
extensive range of curriculum and cultural enrichment trips offered, including overseas residential trips.
Girls move on from Abbot's Hill to highly regarded Sixth Form destinations within both the independent
and maintained sectors; they continue on to achieve A-level results that allow them to take up places
at leading universities. We are proud to highlight here just a few of our pupils' many achievements
over the last year.

Sadly, many of our usual events could not take place in the latter half of the year. Fortunately, just
before lockdown, the pupils in the senior school were able to proceed with the annual school
production which this year was Little Shop of Horrors which was very well received by all who saw it.

This was followed swiftly by the bi-annual Gym and Dance extravaganza. As the world went virtual, we
translated many key events for an on-line audience including Open Days, Prize Giving and

Commemoration.

We continued to run a number of popular STEM-related clubs: Science Club Y3/4, SciTech club Y5/6,
Y7/8 Science Club, Y9-11 Young Engineers Club which helped raise our pupils' awareness of STEM
and STEM-related careers. This is something to which we are very committed and seek to develop
through our curricular and co-curricular activities.

Year 7 visited the Big Bang UK Young Scientist and Engineers Fair at the NEC and participated in an
annual trip to the Museum of Computing at Bletchley Park. Years 7-9 and Year 10 Computer Science
took part in the Bebras Challenge. Year 9 and GCSE Computer Science pupils also took part in Cyber
Discovery. Year 8 took part in the CyberFirst Girls Competition. Y7 Big Bang was unfortunately

cancelled and Year 8 were disappointed that the Salter's Festival of Chemistry competition in May also
did not go ahead. The school did, however, enter pupils in the top two sets in both Year 9 and Year 10
into the National Biology Challenge (online) run by the Royal Society of Biology; one pupil achieved a
gold award, 2 were awarded silver awards and four were awarded a bronze. During lockdown, the
pupils in set 1 in Year 10 completed the online British Physics Olympiad Junior Physics challenge and

were successful in securing one gold, 3 silver and 11 bronze awards. As part of the enrichment

programme the Year 7 pupils took part in a "Mission to Mars" workshop, which required them to
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complete activities from NASA including carrying out a helicopter flight experiment as well as coding a
helicopter flight. Year 9 NPL Rocket challenge was unfortunately cancelled. Pupils in Year 3 received a
visit from Affinity Water to complete some water related activities. Years 4 and 5 enjoyed a KNex

rocket car workshop from Bloodhound Education. Year 6 had a KNex challenge building wind turbines

in November with mentoring from Seniors Young Engineers Year 10 pupils and help from local STEM
Ambassadors. Year 8 had a Cardboard Challenge for Tomorrow's Engineers week in November in

clans. Year 9 had a WISE My Skills My Life session in their PSHCEE lesson in November (STEM-
based careers). Year 10 Young Engineers participated in the Rotary Technology Tournament at
Ashlyns in March. Year 11 went to "GCSE live" in February 2020.

The UK Maths Trust challenges did take place this year. The intermediate Challenge took place in

school in the spring with two pupils in Year 11 qualifying for the Pink Kangaroo. The Junior Challenge
took place online with pupils participating in the summer term from home and a team of Year 10 pupils

once again enjoyed the AMSP Maths Feast.

At Abbot's Hill, we offer a great range of sporting activities to pupils to enable them to take part in

many competitions from county, regional or even at a national level. Unfortunately, due to David-19,
the school was limited in the competitions available. However, success was achieved in skiing where
two pupils were selected for the Junior ESSKA, one of which was also selected to compete in the
French Nationale competition. Other girls were selected for the high level teams including for Wasps
netball academy and another pupil was long listed to represent Great Britain in the European pony
championships.

The Duke of Edinburgh Award scheme is extremely well supported by pupils in Years 10 and 11 with

the vast majority completing the Bronze Award and many also going on to achieve Silver. In terms of
numbers last year, 16 girls worked towards the Silver award, 45 girls completed a Bronze Expedition in

March and 21 of those girls will continue with Silver next year. The School Council meetings and
Prefect meetings create opportunities for representatives from the year groups to offer ideas and

suggestions. The personal development of pupils of all ages is supported by their involvement in these
activities and by the many opportunities for them to take on positions of responsibility or help to run co-
curricular clubs for other pupils. Within the Prep School, members of the school council, charity

committee and eco committee initiate events within the school and lead assemblies. All year 6 pupils

were prefects and had opportunities to take on leadership roles and design and run clubs for their

peers and for pupils in years R-Y5. In the Senior School, the School Council meetings took place
online during lockdown. The Charity Captains worked with the Head to run virtual events and keep
parents and pupils updated about fundraising events.

The school raised over 66,000 through imaginative fundraising activities supporting a diverse range of
charities including the Epilepsy Society, Diabetes UK, Up on Downs, BBC Children in Need as well as
various cancer and mental health charities. It is, of course, impossible to detail all that a busy and

thriving school does over the course of the year in a few short pages. Nevertheless, we commend this

report and our accounts to you, in the hope that it will give you a flavour of a most evenfful year, a year
like no other at Abbot's Hill.
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STATUS AND ADMINISTRATION

The Company carries on business as Abbot's Hill School, incorporating a Senior School and a Prep
School for girls aged 4-16 with a co-educational Day Nursery and Pre-School.

The school was established in 1912.Abbot's Hill Limited was registered as a charity in February 1963
under charity number 311053.The governing documents of the Company are its Articles of
Association, adopted on its incorporation on 6 January 1956 and subsequently amended on 20 March
2003 and most recently on 19 March 2020.

On 31 August 2012, all shares in Abbot's Hill Limited were transferred to a new holding company
limited by guarantee called "Abbot's Hill School". The members of that holding company are the
Governors of the school. The Articles of Association of Abbot's Hill School, the holding company, were
amended by special resolution on 11 July 2020.

GOVERNANCE

The Governors, who are also the Charity's trustees and the Company's directors, are responsible for
the overall management and control of the school. The Governors meet as a full Board three times a
year, as well as for an annual strategy day.

Between these regular meetings, two committees (the Finance & Audit Committee and the Education
Committee) meet each term to provide a detailed review of specific matters, to oversee performance of
delegated policies and to ensure progress generally. The Strategy Committee meets annually,
primarily to set the agenda for the Governors' strategy day. This year, the Strategy Day was postponed
to August 2020 due to the appointment of a new Head in January 2020.

Dedicated working parties are set up from time to time as required where projects requiring closer
governor involvement are undertaken.

The school's Health & Safety Committee meets termly and is chaired by the Bursar with assistance
from the Domestic Bursar in her capacity as Health & Safety Co-ordinator. A Governor attends these
meetings in a liaison and oversight role on behalf of the Board of Governors. Respective Heads of
Department and other key personnel also attend. The school's ICT Strategy Committee also meets
termly chaired by the ICT Network Manager & Data Compliance Officer. A Governor also attends these
meetings. There is a designated Safeguarding Governor who reports to the full board and holds
regular meetings with the school's Designated Safeguarding Lead.

The day-to-day running of the school is delegated to the Head and Bursar who advise the Board of
Governors with support from the rest of the Executive Committee ("Exec"). The members of Exec
during the year were: the Head, the Bursar, the Deputy Head (now the Senior Deputy Head), Head of
Prep, Director of Pastoral Care (now the Deputy Head Pastoral) and the Director of Teaching and
Learning (now the Deputy Head Academic).

New Governors are appointed by the full Board of Governors following a formal procedure. Governors
are subject to election in accordance with the Company's Articles of Association and must submit
themselves by rotation for re-election at subsequent Annual General Meetings.

New Governors receive appropriate training and a full Governors' induction pack upon appointment.
They are encouraged to attend relevant training courses especially those organised by AGBIS, the
ISBA and ISC. These were particularly important during lockdown in the summer term.

Governors may be members of the current parent body, although the most recent Articles dictate a
maximum of two parents on the Board at any one time. Parents of former pupils are also welcome. In

addition to their own experience and expertise, they bring first-hand knowledge and understanding of
the school's ethos. It is the school's policy to ensure the Governors have the range of skills required for
an appropriately balanced Board. The Clerk maintains a matrix of Governor skill-sets and requirements
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and this is reviewed regularly by the Board to determine recruitment needs. The Board is satisfied that
it has a good balance of skills and experience and a Nominations Committee facilitates effective
succession planning.

Governors hold a meeting each calendar year to discuss and update the Strategic Plan for the school.
This feeds into the School Development Plan and the departmental plans and also informs the
school's financial planning.

OBJECTIVES AND ACTIVITIES

The principal objects of the Charity are to carry on, develop and manage the school for the promotion

or advancement of education.

Strategic Vision
To foster a community in which all individuals are celebrated, supported and inspired to live a
purposeful and fulfilling life while remaining true to our founding values cf strength and character.

A first choice school with outstanding environments in which to work, learn and play, we provide an
education fit for the modern world by challenging everyone in our community to be confident in who
they are, develop strength of character and to become active, compassionate citizens who make
significant and lasting contributions to others throughout their lives.

Objectives for the Year
The Governors' main objective continued to be to educate all of the school's pupils to at least the same
high standard achieved by the school in recent years by offering a curriculum and pastoral provision
which is designed to foster each pupil's full potential and well-being. As an integral part of enabling
this, a full CPD programme ensures that teachers are fully conversant and play a part in implementing
the latest strategies. On 20 March 2020, the school went into lockdown as a result of the Covid-tg
pandemic but remained open for children of key workers, including during the Easter holidays. Other
pupils received remote learning at home during the Summer Term and continued to otter pastoral
support to pupils and also to parents as they adapted to their children learning in the home
environment.

ln support of the school's overall objective, a campus development plan was presented to the Board at
the annual strategy day in August 2020 to consider how to develop the school's facilities in both the
medium and long term. This plan will be discussed and finalised over the next academic year. It will be
reviewed and implemented as funds allow. The primary aim of the plan is to continue to provide the
best possible learning environment for our pupils

During the year, further facilities improvements included the complete renovation of the Design Room
in the Stable Block providing bright and modern facilities including new flooding, integrated cupboards
and updated furniture and fittings. The rolling replacement of windows continued across the school site
and the stable block car park received additional lighting. The Nursery car park and top road by the
tennis dome were both resurfaced. The Head's flat was adapted for use as offices and meeting rooms
but it will be retained as residential accommodation should the future need arise. Marquess were
erected on the front lawn over the summer in order to prepare for social distancing measures in the
Autumn Term.

Other key objectives were to continue tc enhance all aspects of Health & Safety, especially in light of
the risks associated with the coronavirus, to provide effective governance and management, to
continue to support other schools and organisations for public benefit, to further develop our ambitious
ICT strategy for the benefit of all users (pupils, staff, and visitors) and tc maintain an excellent
reputation across all stakeholder groups.

The Strategic Plan also emphasises the requirement to build financial strength to ensure stability and a
sustainable future for the school.

6
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Principal Activity
Abbot's Hill provides education across three age ranges. The Senior School provides day-school
education for girls between the ages of 11 and 16 years, up to GCSE level. The Prep School educates
girls between the ages of 4 and 11 years, preparing them for secondary education. A large number of
girls progress from Prep to Senior. Abbot's Hill Day Nursery and Pre-School is a provision for boys
and girls aged 6 months to 4 years.

REVIEW OF ACHIEVEMENTS AND PERFORMANCE

~ Goal 1:A distinct market proposition

Abbot's Hill continues to provide teaching in small classes in a safe, caring and nurturing environment
within a unique and beautiful parkland location, blending tradition with future-facing provision in and
outside the classroom. Since her arrival in January 2020, the new Head has focussed on reviewing
the mission, vision and values of the school engaging with staff and pupils in the process. This will lead
to the publication of a document outlining the Governors' strategic vision for the school. The resulting
development plan will translate that vision into a long term strategy that will instil confidence in current
and prospective parents and motivate stair and pupils by reaffirming the Governors' ambition for the
school as it moves forward under new leadership. The Board met in August 2020 to discuss the next
steps for the school's Strategic Plan which will be finalised over the coming year.

~ Goal 2: High achievement through excellent

learning

and teaching

Academic results at GCSE continue to demonstrate impressive levels of achievement and progress
with all subjects now working with the new GCSE reforms. Due to Covid-19, final examinations did not
take place and the school was required to submit Centre Assessed Grades (CAGs) which took into
account predicted grades, past and current performance as well as baseline data It also reflected our
historic GCSE performance over the last 2 years which necessitated adjustments to HODs'
predictions. Abbot's Hill pupils achieved a 100% pass rate with 99.7% of grades at 94, compared with
the national average of 75.9%. 59.7% of all grades at Abbot's Hill were at the top grades of 9-7
significantly above the national average of 25.9%. 17 pupils (a third of the year group) were awarded 7
or more of the top GCSE grades 9-7. These results continue the school's outstanding record of GCSE
success over many years, despite the introduction of new, more content heavy specifications, a
decrease in non-examination assessment and an increase in the number and length of examinations
all taken at the end of the course.

The Prep School continues to provide a high quality preparatory education for its pupils and includes
specialist teachers delivering a range of subjects including music, PE, drama, MFL and science. A new
dedicated Head of Prep Music has been appointed. The Nursery provides an excellent Pre-School
education which reflects the ethos of Abbot's Hill School and paves the way for entry into the Pre-prep
department.

The school's academic results are not only excellent in themselves but represent very significant
"added value" from the baseline set as pupils enter the school. Pupils flourish within Abbot's Hill and
demonstrate significant personal development in many areas of life, achieving high standards
particularly in sport, drama, art and music as outlined above. The school provides a wide variety of
clubs and activities both at lunch times and aRer school. Pupils also benefit from the school's extended
day, one of many aspects of Abbot's Hill that enables them to accelerate their progress.

The school's engagement with 'Building Learning Power' is now in its eighth year and continues to
help pupils to become independent and reflective learners, well equipped for the demands of the 21st
Century.
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Additional benefits to learning have been provided by continued investment in ICT including the
continuance of a 1:1 device scheme for all pupils from Year 7 and the use of Google Classroom in the
Prep and Senior Schools to enhance pupils' access to learning materials and opportunities for
collaborative work. During lockdown, devices were lent to any pupils requiring one so that they could
access the remote learning from home. Pre-Prep staff were ably supported by the Head of Pre-Prep in

taking up the SeeSaw App which is an excellent, age-appropriate tool to support learning. The ICT
department and other staff provided training throughout lockdown to support both staff and pupils.

Subject co-ordinators in the Prep School review and develop their subjects, in collaboration with the
teaching teams, across the Pre-Prep and Prep School each year. There has been a drive to develop
Outdoor Learning and the subject leaders have facilitated this by engaging proactively with external
experts, workshop providers and colleagues from other schools. Teaching Assistants have been
redeployed to ensure that their individual skills and expertise support and extend our pupils' learning
across the curriculum. The Prep teachers communicate regularly with the Senior school teachers at
Abbot's Hill and this facilitates a smooth transition as pupils progress into the senior school, particularly
with regard to their knowledge and skill development. A Transition working party has been established,
Chaired by the Deputy Head, Pastoral - this group is reviewing all aspects of transition from Nursery
thmugh to school leavers at 16+ to ensure that proceduresj are implemented in a timely and seamless
way. Pupils are actively encouraged to take responsibility for driving forward their learning and our
remote learning provision in the spring and summer terms allowed all pupils to rapidly extend their ICT
skills and gave them the opportunity to present and communicate their own discoveries during the
scheduled 'creative afternoon' sessions. The co-curricular programme continues to thrive; new clubs
have been added to the extensive list of activities and this has even included clubs led by Year 6
prefects.

~ Goal fff A curriculum, extra-curricular provision and pastoral system to realise every pupi I's full

potential and well-being

We continued to develop and enhance our already broad curriculum, both in terms of content and
pedagogy, to ensure that our pupils are equipped with the knowledge, skills, and examination
successes that position them to navigate the world beyond Abbot's Hill. An internal appointment of
Assistant Head Co-Curricular in 2020-21 will enable enhanced co-ordination of our activities beyond
the classroom.

The deployment of technology in support of the curriculum has continued to progress. A whole school
Digital Strategy is being developed which will be driven forward by the newly streamlined ICT Strategy
Committee. A Digital Lead (the new ICT Co-Ordinator) has been appointed in the Prep School. She will

work with the Head of ICT in the Senior School to audit provision, devise training programmes for staff
and expand the range of opportunities for pupils to become more digitally literate.

Our broad curriculum goes beyond conventional academic subjects to include the full range of values
and understanding necessary for adult life and citizenship. The Young Sports Leaders' Award is now
well established snd pupils have access to a wide range of optional subjects at GCSE. We are
reviewing our curriculum provision to ensure its continued relevance and appeal and, at no additional
cost, will introduce the Higher Project Qualification (HPQ) and GCSE Photography in 2021.

Creative and Performing Arts are valued throughout the school. They feature strongly both within the
curriculum and in the co-curricular clubs and activities. We are the holders of the Platinum ArtsMark
Award and continue to develop our provision and practice accordingly.
Pupils in Pre-Prep and the Prep School worked collaboratively in a mosaic workshop. They created
mosaics which light up the outdoor classroom. Pre-Prep pupils worked with professional artists to
create some colourful clay pots.
The Art Show took place on line with a good level of participation and feedback. We are also looking at
other national, as well as international, competitions which will stretch our own young artists in house.
Building on the school's previous success with Arts award 'Explore', Art Teacher Clare Hogan is
signing up to do the higher level Bronze Training course in order to be able to provide a Photography
course in the Spring term 2021. We are looking forward to bringing specialists into school to share their
expertise and enthusiasm for their art forms through practical activities.
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Abbot's Hill has further expanded its support for the well-being of pupils and the pastoral team naw
includes a School Nurse, Healthcare Assistant, a Pastoral Manager and a School Counsellor. Key
pastoral staff have been trained in Mental Health First Aid, pastoral tracking systems have been further
enhanced with the achievement of AS Tracking accredited status and the Pastoral Hub provides an
accessible drop-in resource which consalidates and strengthens support for pupils.

~ Goal 4: Financial strength and stability

In 2019l20, the Senior School had 299 (2018/tg: 279) day pupils and the Prep School had 186
(2018/tg: 188). 41 (2018(19:48) pupils (full time equivalents) attended the school's Nursery and Pre-
School. The Finance & Audit Committee, in accordance with its remit, continued to monitor the
school's finances during the year and identified matters for further consideration at the regular
Governors' meetings, whilst the Bursar supervised and controlled the school's costs on a day-to-day
basis.

Marketing activity continued to be a priority in order to maintain and grow the school roll. A new
Marketing and Communications Manager was appointed during the year wha carefully planned
marketing activities with a particular focus on the expansion of digital marketing. Open Events
continued throughout the year including remotely when the need arose due to Covid-19 restrictions.
There continued to be a number of enquiries and a good level of conversion to enrolment throughout
the year.

The Governors had regard to the public benefit guidance issued by the Charity Commission. The
school ensures that the education that it provides is not mstricted to those who can afford the fees.
Bursary awards are viewed as important in helping to ensure that pupils from families who would
otherwise not be able to afford the fees can access the education that the school offers. Bursary
awards are available to pupils who meet the general entry requirements and aRer assessing parental
means either before a pupil joins the school in Year 7 or occasionally to relieve hardship when an
existing pupil's education would be at risk, for example, in the case of unpredicted changes to parental
circumstances. The school, however, is totally reliant on fees in funding these awards and it has ta
ensure that there is a balance between fee-paying parents and those benefiting from awards.

ARer the application of a robust cost management programme, together with help from the various
government Covid-19 assistance schemes, the school realised an accounting surplus in the year to 31
August 2020. Given the requirement to fund essential capital expenditure and service the school's
bank loans, however, the financial result does not leave the school with headroom for discretionary
spending.

In order to ensure the school remains a going concern inta the future, the Governors constantly review
income and expenditure and most importantly cash flow. The Governors are mindful that without
increasing school fees, sustaining pupil numbers or cutting costs, the school may be unable to invest
in some of the larger scale capital projects which would continue to provide the excellent facilities and
opportunities currently enjoyed by pupils. The Governors' strategy meetings are held whilst bearing
this in mind.

The school continued to award scholarships for entry ta Year 7 in music, art, drama and sports as well
as for academic performance.

In 2019-20 the following awards were made:

Means-tested bursaries —6 girls (2019:7 girls), E99,806 (2019:E134,547). Of the 6 girls offered
bursaries this year, 4 girls (2019: 5 girls) benefitted from bursaries greater than 75% including 3 girls
(2019:4 girls) with 100% awards. In addition, temporary hardship awards worth E31,721 were
allocated to parents who were unable to pay fees due to the effects of Covid-1 9.

Scholarship awards —37 girls (2019: 37 girls), E45,051 (2019:E46,421)

In addition, as described below, the school continues to develop its public benefit offering into a more
extensive and diverse parffolia.

9
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~ Goal 5 Effective, committed end skilled staff

Providing resources for the continuing professional development of the teaching and Nursery staff is
recognised as a key factor for the achievement of this goal and Abbot's Hill has appointed an Assistant
Head, Professional Development to develop a strategic and holistic approach to staff learning and
engagement with up to date pedagogy in so far as it benefits the school.

The school is committed to on-going staff development and offers a range of training opportunities to
all staff, both teaching and support. Staff regularly attend external training courses specific to their
roles. For teaching staff, much of this has focused in recent years on changes brought about through
the national reform agenda in education and staff are encouraged to further develop their expertise
thmugh undertaking roles in external assessment for various awarding bodies. Staff also engaged in a
wide range of training for their academic and pastoral roles including courses which provide a
professional qualification. Staff are also able to benefit from the in-house First Aid training programme
and a suite of online training modules.

Abbot's Hill also supports new entrants to the profession though the Independent Schools Teacher
Induction Panel.

~ Goal 8:A High standard of development snd maintenance of the school's assefs

Following the completion in 2018 of Phase 2 of the school's Campus Development Plan (which
provided for the Prep School four additional high quality classrooms, an art, design and technology
room and outdoor teaching area designed to support the science curriculum) further upgrades to
existing facilities took place during the year including the complete refurbishment of the Design Room
in the stable block, a significant programme of window replacement and further car-parking upgrades,
most notably in the nursery car park.

~ Goal 7: Elfective governance and management

The school retains a Board of Governors with an appropriate balance of expertise and experience. The
profile of the Board is kept under review, to ensure it maintains that balance. Parents and others
whose skills and knowledge may complement those of the existing Governors or that may be useful to
the Board are asked to come forward and register their interest in becoming a Governor.

A Board skills self-audit is conducted regularly to inform Governor recruitment. Following feedback
from the external review of compliance reported to the Board in November 2017, Governors have
implemented some changes to their committee structure and recruited further new members to the
Board.

The school maintains Governor supervision of Safeguarding, ICT, Educational Provision and Health 8
Safety.

The school's annual strategic plan is linked with the school's budget, School Development Plan and
departmental development plans. The School's Exec manages the school on a day-to-day basis, and
runs the school at an operational level, with the oversight of the Board of Governors.

Governors attend training by AGBIS or other providers as relevant.

Governors ensure that appropriate resources are available for staff development, training and
appraisal.

In January the new Head, Mrs Kathryn Gorman, was welcomed into the school following the retirement
of Mrs Elizabeth Thomas affer seven years as Head. Mrs Gorman brings a wealth of experience to
Abbot's Hill, from the state and maintained sector as well as from overseas. During 15 years at
STAHS, she held a range of roles including that of Head of English, Assistant Housemistress,

10
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Assistant Head and Deputy Head, Curriculum. Latterly, her role including oversight of a tt Om capital
development project.

~ Goal 0:An excellent reputation across all stakeholder groups

The Governors endeavour to make themselves accessible to staff and parents. Governors monitor
communication with stakeholder groups through feedback by the use of periodic questionnaires and
surveys, such as the Parent Pulse survey commissioned from time to time, as well as informal contact
with parents, pupils and staff. The Governors regularly attend various events and meetings at the
school, including Open Days, Prize Givings and our annual Commemoration Day, in addition to parent
talks, assemblies, concerts and plays.

Parents are offered many opportunities to participate in events providing opportunities to understand
the work of the school, the progress their children are making and to interact with staff. They receive
regular information and updates from the school and through the Parent Portal have access to relevant
information and also the facility to exchange information. We have updated our communications
system two-fold with SchoolPost and My School Portal, both of which have streamlined parental
communication and bring benefits for parents and administrative staff alike.

The school's hardworking Parents' Association, AHSPA, were only able to run a social event for new
2019 Year 7 families, the Fireworks Display and the Christmas Market before lockdown occurred in

March. Our Holiday Activity Clubs were not able to run in 2020 and the school is considering the use of
external providers from Easter 2021. Looking ahead, several swimming clubs have expressed an
interest in hiring the pool in the next academic year, Covid-restrictions permitting. This will also enable
local children to benefit from the school's facilities.

Covid-19

The academic year 2019-20 was affected, as were most schools and businesses, by the arrival of the
coronavirus. The school closed to pupils except for children of key workers on 20 March 2020. Key
worker children continued to be cared for over the Easter holidays and remained in school during the
Summer Term whilst the remaining pupils were educated remotely at home. This put an enormous
strain upon staff, pupils and parents alike to adapt to a new way of working. However, the feedback
from parents has been overwhelmingly positive regarding the innovative remote learning offering and
has strengthened the confidence in and our reputation amongst current and prospective parents.

Dealing with the Covid-19 crisis put an increased burden on the health and safety expenditure of the
school but other cost savings, for example, from within the catering budget, loan repayment holidays
and from the furloughing of some support staff, were passed back onto parents in the form of fee
adjustments totalling E431,018 in the Summer Term. Some nursery staff were not furloughed and
continued to provide nursery parents with online support during lockdown. The school was unable to
furlough any teaching staff due to the continued remote education of pupils, however, hardship awards
totalling 231,721 were provided to parents whose income had been badly affected by the lockdown.
This amount was in addition to the fee adjustments and was partly funded by some parents who were
able to continue to pay full fees during this difficult time. The school is grateful for their generosity.

Whilst the school did make a surplus during 2019-20, a cautious approach was taken in the uncertain
climate and all but essential repairs and maintenance costs were deferred but will be incurred in the
following academic year.

Details of Partnership work 2019-2020

Partnerships with local state schools continue to grow with more long term collaboration established
and new projects initiated. Due to the global pandemic, most of our activities were unable to take place
but the school kept in touch with partner schools and plans are already afoot for the coming year.
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We remain committed to increasing pupil engagement in the wider community. An audit of our
Partnership and Outreach work is underway and will be carried forwards by the Assistant Head, Co-
Curricular. In Lockdown I, the school donated PPE and sanitiser to the Herffordshire Division of the
Central London Community Healthcare NHS Trust.

The summary below provides information about each initiative and the cost to the school in terms of
staff hours and other resources:

Physics Training for teachers and science technicians: Abbot's Hill teamed up with Physics
Partners and Longdean School to run an afternoon of training. The sessions were aimed at
teachers of science and science technicians who deliver or support the delivery of all aspects
of physics within the new single subject or combined science GCSE curriculum, including the
required practicals.

~ Staff hours: 2 hour workshop divided into the presentation of 3 practicals
~ + 20 organising and communication with trainers and schools
~ Other costs: equipment and science technician time to set up the practicals. The visiting speaker

was Graham Bennett. Tommy Cookson from Physics Partners helped with involving schools
and attended.

Participating schools: Ashlyns, Abbot's Hill and Longdean.

On-line training in connection with Physics Partners (at the end of the summer term).
Participating schools: Abbot's Hill and Longdean.

In its continued efforts to promote the arts and provide further opportunities for pupils to
extend their experiences, the school ran three projects:

The fourth year of the 'Come and Sing' project. This large scale initiative involved workshops
around the theme Under the Sea' with the aim of promoting the arts and opening opportunities for the
pupils from two local primary schools to be taught by specialist teachers in dance, drama, music and
stage management including costume and makeup. 1 20 pupils, including one year group from Abbot's
Hill, worked in mixed groups collaboratively to produce a short dramatic presentation at the end of the
day.

Weekly drama lessons to Year 5 Nash Mills

Art Workshops at South Hill Primary School. This was a new initiative. The school worked with the
art lead at South Hill to provide two workshops, A Mexican Day of the Dead workshop with Year 5 and
an Abstract trees workshop with Year 6 which resulted in an outdoor mural at the school.

Ongoing volunteering:

One of our members of staff is a governor at one of our partner schools, sits on the curriculum
committee and is the safeguarding governor. Another two members of staff are governors at other
schools; one is Treasurer on the committee for Tring Stepping Stones Pre School and the other is a
governor at Copthall School (a senior girls' academy in London).

Students, staff and parents volunteered during lockdown. Successful efforts from the school
community during lockdown included donations of equipment from AHS to Decorum borough, to
parents helping provide meals to key worker families. Pupils painted stones and made scrubs and
various staff volunteered to man telephone helplines.

Google Classroom training: The school provided training to staff at Nash Mills on their launch of
Google Classroom. Nash Mills had purchased Google Suite and were keen to learn how to set work on
classroom ready for the government initiative to be ready for online learning.
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RISK MANAGEMENT

The Board of Governors seeks to identify and assess the risks to which the Charity is subject and to
establish appropriate controls throughout the year. A formal review of the Charity's strategic risks was
undertaken during the year by the Finance & Audit Committee. This committee produces for the Board
a Strategic Risk Register, identifying those risks which should be addressed as a high priority and
recommending actions which should be taken to mitigate them.

The key controls used by the school to manage major risks include:

~ Formal agendas for all Committee and Board activity;
~ Comprehensive strategic planning, budgeting and management accounting;
~ Established organisational structure and lines of reporting;
~ Formal written policies;
~ Clear authorisation and approval levels.

A number of medium level risks have been identified which cover a number of areas including
governance, remuneration, succession planning, public benefit and health & safety. Marketing and
financial risks were escalated to a high level of risk during the year by the Board of Governors following
the outbreak of Covid-19 in order to ensure a committed focus on the sustainability of the school
during these difficult times.

All risks are subject to specific controls and interventions to remedy or reduce them to tolerable levels.
Further mitigation is provided by clear oversight of these areas by both the management, Head and
Bursar, and by Governors through their role in committees and working groups.

Through the formal review of the risks to which the school is exposed, the Governors are satisfied that
the major risks identified and noted above are being adequately managed, and action has been taken
by the school to offset their impact. It is recognised, however, that systems can only provide
reasonable but not absolute assurance of this.

The Teachers' Pension Scheme Employers' Contributions rose to 23.6% in September 2019. This
increased financial obligation on the school continues to be assessed by the Board of Governors which
aims continually to provide attractive remuneration packages for staff. Regular discussions are held by
the Board to consider all options.

REMUNERATION

The guiding principles of the school's approach to remuneration are:

~ To ensure delivery of the school's objectives
~ To attract and retain motivated staff with the skills and expertise necessary for operational

effectiveness
~ That remuneration should be equitable and coherent across the school
~ To take account of the purposes, aims and values of the school
~ To ensure that pay levels and pay increases are appropriate in the context of the interests of

our parents and beneficiaries

The key management personnel in the school are the Head and the Bursar. The former is appointed
by the Board of Governors. The remuneration of the Head and the Bursar is set and reviewed annually
by the Remuneration Committee. Governors and the Head recognise the need to remunerate senior
staff in a way that will attract and retain high-quality individuals with the personal qualities, skills and
experience for demanding appointments. The Governors reluctantly took the decision not to award a
pay increase for staff for the following academic year reflecting the difficulties faced by all employers
and fee-paying parents during Covid-19 times.
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FINANCIAL REVIEW
~ Activities snd Results

The school's incoming resources principally derive from pupil fess. Gross fee income for the year was
up by 9350,693 which was partly due to fee rises but also the consequence of increased pupil
numbers, particularly in the senior school. Net fee income only rose by 972,010 due mostly to the
number of fee adjustments awarded in the Summer Term which reduced the figure substantially from
the previous year. Total funds increased by the net surplus of 9494,438 for the year.

Operating costs represented 99% of resources expended at the school with 55% of that expenditure
comprising teaching and teaching support salaries. Total staff costs comprised 72% of operating costs.

~ Reserves

The Governors regularly review the level and nature of the reserve funds of the school. It has a formal
policy on reserves that considers its need for reserves through examining its working capital
requirements, financial risk mitigation and future strategic development.

At the Balance Sheet date, the school held general unrestricted funds totalling 98,221,327 all
represented by fixed assets for the school's own use. Under the Charity Commission's definition of free
reserves being unrestricted funds not represented by fixed assets, the school did not have any free
reserves at that date.

The school retains reserves so that the facilities, buildings and site can be maintained and enhanced,
so that new technologies can be introduced and so that the provision of education, in the widest way,
for the present and future can be improved. Sustainability of the school into the future is of paramount
importance to the Governors.

The Governors have reviewed the school's cash flow forecasts and are satisfied that its reserves are
adequate for the purpose of meeting its short term working capital requirements without the need to
hold free reserves for the time being.

Going forward, achievement of the budgeted operating surplus will continue to be one of the key
measures of the school's financial performance in addition to a sustainable cash flow.

~ Fundrai sing Activities

During the year the school raised over 913,000 revenue from donations and funds raised on behalf of
the school by the Abbot's Hill School Parents Association.

PLANS FOR FUTURE PERIODS

The school plans to ensure that academic and non-academic achievement continues to remain at a
very high level. To this end the Governors have been working with the Head towards reframing the
strategic vision which will herald the arrival of a new school development plan. Parents —existing and
prospective —will become increasingly engaged with the school through a revamped Parents'
Association and this, it is hoped, will see the school enter a new phase of collaboration which will be of
mutual benefit. The school also intends to develop its work with our alumnae community, themselves a
valuable asset, and the Marketing team has been structured with this in mind. A whole school
curriculum review will be asking questions about relevance, diversity and inclusion of the current
academic programme. Marketing and Admissions systems and structures will be reviewed to ensure
that we are capitalising on our strong offering across curriculum and co-curriculum. Internally, we
continue to manage talent by auditing leadership opportunities and facilitating training and mentoring
programmes where appropriate. We will, reframe and progress our Digital strategy to benefit all
stakeholders, maintain high standards of pastoral care and establish a timetable for further Campus
Development Plans as and when it is right to resume such activities. The Governors will also focus on
managing the potential impact of changes to the Teachers' Pension Scheme and any other financial
implications which may arise from wider political and economic factors.
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Statement of Governors' Responsibilities

The Governors (who are also directors of Abbot's Hill Limited for the purposes of company law) are
responsible for preparing the Trustees' Report and the financial statements in accordance with
applicable law and United Kingdom Accounting Standards (United Kingdom Generally Accepted
Accounting Practice) including FRS 102 'The Financial Reporting Standard applicable in the UK and
Republic of Ireland'.

Company law requires trustees to prepare financial statements for each financial year which give a
true and fair view of the state of affairs of the charitable company and of the incoming resources and
application of resources, including the income and expenditure, of the charitable company for that
period. In preparing the financial statements, the trustees are required to:

~ select suitable accounting policies and then apply them consistently;
~ observe the methods and principles in the Charities SORP;
~ make judgements and estimates that are reasonable and prudent;
~ state whether applicable UK Accounting Standards have been followed, subject to any

material departures disclosed and explained in the financial statements; and
~ prepare the financial statements on the going concern basis unless it is inappropriate to

presume that the charitable company will continue in business.

The trustees are responsible for keeping adequate accounting records that disclose with reasonable
accuracy at any time the financial position of the charitable company and to enable them to ensure that
the financial statements comply with the Companies Act 2006. They are also responsible for
safeguarding the assets of the charitable company and hence taking reasonable steps for the
prevention and detection of fraud and other irregularities.

In so far as the trustees are aware:

~ there is no relevant audit information of which the charitable company's auditor is unaware;
and

~ the trustees have taken all steps that they ought to have taken to make themselves aware of
any relevant audit information and to establish that the auditor is aware of that information.

The trustees are responsible for the maintenance and integrity of the corporate and financial
information included on the charitable company's website.

Approved by members of the governing body on I I( kQN~ ~ Rnd signed on their behalf by:

~w, L
Janet Mark

(Chairman of the Board of Governors)



Abbot's Hill Limited
INDEPENDENT AUDITOR'S REPORT TO THE GOVERNORS OF ABBOT'S HILL
LIMITED
for the ear ended 31 Au ust 2020

We have audited the financial statements of Abbot's Hill Limited for the year ended 31 August 2020 which

comprise the Statement of Financial Activities, the Balance Sheet, the Statement of Cash Flows and the
related notes. The financial reporting framework that has been applied in their preparation is applicable law
and United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice)
including FRS102 'The Financial Reporting Standard Applicable in the UK and Ireland'.

In our opinion the financial statements:
give a true and fair view of the state of the charitable company's affairs as at 31 August 2020 and of its

incoming resources and application of resources, including its income and expenditure, for the year then
ended,

have been properly prepared in accordance with United Kingdom Ganeragy Accepted Accounting
Practice; and

have been prepared in accordance with the requirements of the Companies Act 2006.

This report is made solely to the charitable company's members, as a body, in accordance with Chapter 3 of
Part 16 of the Companies Act 2006. Our audit work has been undertaken so that we might state to the
charitable company's members those matters we are required to state to them in an auditors' report and for
no other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to any
party other than the charitable company and charitable company's members as a body, for our audit work, for
this report, or for the opinions we have formed.

Basis for opinion
We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs(UK)) and
apphcable law. Our responsibilities under those standards are further described in the Auditor's

Responsibilities for the audit of finanaal statements section of our report. We are independent of the
charitable company in accordance with the ethical requirements that are relevant to our audit of the financial
statements in the UK, including the FRS's Ethical Standard, and we have fulfilled our other ethical
responsibilities in accordance with these requirements. We believe that the audit evidence we have obtained
is suffiaent and appro priiate to provide a basis for our opinion.

Conclusions relating to going concern
We have nothing to report in respect of the following matters in relation to which the ISAs (UK) require us to
report to you where:

the trustees' use of the going concern basis of accounting in the preparation of the financial statements
is not appropriate; or
the trustees have not disclosed in the financial statements any identified material uncertainties that may
cast significant doubt about the company's ability to continue to adopt the going concern basis of
accounkng for a period of at least twelve months from the date when the financial statements are
authorised for issue.
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LIMITED
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Other information
The other information comprises the information included in the annual report, other than the financial
statements and out auditor's report thereon. The trustees are responsible for the other information. Our
opinion on the financial statements does not cover the other information and, except to the extent otherwise
explicitly stated in our report, we do not express any form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information and,
in doing so, consider whether the other information is materially inconsistent with the finanaal statements or
our knowledge obtained in the audit or otherwise appears to be materially misstated. If we identify such
material inconsistencies or apparent matenal misstatements, we are required to determine whether there is a
matenal misstatement in the financial statements or s material misstatement of the other information. If,

based on the work we have performed, we conclude that there is a material misstatement of this other
information, we are required to report that fact.

We have nothing to report in this regard.

Opinion on other matter prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit:

~ the information given in the strategic report and the trustees' annual report for the financial year for
which the financial statements are prepared is consistent with the financial statements, and

the strategic report and the trustees' annual report have been prepared in accordance with applicable
legal requirements.

Matters on which we are required to report by exception
In light of the knowledge and understanding of the charitable company and its environment obtained in the
course of the audit, we have not identified material misstatements in the strategic report or the trustees'
annual report.

We have nothing to report in respect of the following matters where the Companies Act 2006 requires us to
~ adequate accounting records have not been kept, or returns adequate for our audit have not been

received from branches not visited by us; or
~ the financial statements am not in agreement with the accounting records and returns; or
~ certain disclosures or trustees' remuneration specified by law are not made; or

we have not received all the information and explanations we require for our audit.

Responsibilities of trustees
As explained more fully in the Statement of Trustees' Responsibilities, the trustees (who are also the directors
of the charitable company for the purposes of company lew) are responsible for the preparation of the
financial statements and for being satisfied that they give a true and fair view, and for such internal control as
the trustees determine is necessary to enable the preparation of financial statements that are free from
matenal misstatement, whether due to fraud or error.

In preparing the finanaal statements, the trustees are iesponsible for assessing the charitable company's
ability to continue as a going concern, disclosing, as applicable, matters related to going concern and using
the going concern basis of accountmg unless the trustees either intend to liquidate the charitable company or
to cease operations, or have no realistic alternative but to do so.
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Auditor's responsibilities for the audit of the financial statements
Our abjectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, snd to issue an auditor's report that includes our

opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in

accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial statements.

As part of an audit in accordance with ISAs (UK) we exerase professional judgement and maintain

professional scepticism throughout the audit. We also:

Identify and assess the risks of material misstatement of the financial statements, whether due to fraud

or error, design and perform audit procedures responsive to those risks, and obtain audit evidence that
is suffiwent and appropriate ta pravide a basis for our opmion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, es fraud may involve

collusion, forgery, intentional omissions, misrepresentations, or the override of internal contral.

Obtain an understanding of internal control relevant ta the audit in order to design audit procedures that

are apprapriate in the circumstances, but not for the purposes af expressing an opmion on the
effectiveness of the charitable company's internal control.

Evaluate the appropnateness of accounting pohaes used and the reasonableness of accounting
estimates and related disclosures made by the trustees.

Conclude on the appropriateness of the trustees' use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a material uncertamty exists related to events or
conditions that may cast significant doubt on the charitable company's ability to continue as a going
concern. If we conclude that a material uncertainty exists, we are required to draw attention in our
auditor's report to the related disclosures in the financial statements or, if such disclosures are
inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up to the
date of our auditor's reporL However, future events or conditions may cause the charitable company to
cease to continue as a gomg concern.

Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events in a
manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including and significant deficiencies in internal cantial
that we identify during our audit.

QIggg I fthm('~)IQK) Sftx8 Ltg
Date: 14.QAKRAtg 202:I

Shiva ni Kothari, Senior Statutory Auditor

for and on behalf of Moore Kingston Smith LLP, Statutory Auditor

Devonshire House

60 Goswell Road

London

EC1M TAD
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Abbot's Hill Limited
STATEIEENT OF FINANCIAL ACTIVITIES
(Including the income end expenditure stetement)
for the sr ended 31 Au ust 2D2D

INCOMEFROMi
Charuable Actlvuies

schoolfees
Other educslionel income

Other Income
Other eading inmme

Iiiveetnlniite
Inveslmenl Income

Voluntary sources
Grants and donations

Notes
Unrestricted

fuii de

0,135,646
372,052

36,816

15,105

231,659

Total
2020

0

0,135,640
372,052

zs, ets

15,105

231,050

Total
2010

5

0,063,036
703,137

120,905

'7, 022

12,940

Total Income and endowments

EXPENDITURE ON:
Costs of ralclng funda

Other Irading costs 46,771 46,771 172,130

Chsruable acgvules
Education 0,250,260 0,250,2608,119,099

Total expenditure

Net income/(expenditure)

Transfer between fundd

Nsl nlnwnmhl in funda

Fund balances brought forward

Fund balances cerned forward

15 494,438 4e4A30 Sls, fial

494,438 404,438 616,501

ru eases 7 rzs seg 7 I i 0 zes

The statement of financial activiuee includes ee gains arid losses in the year and therefore e ate lament of total recognised gains and losses has not been prepared.

Ae of the above amounts relate to continuing actlviges.

The accompanying notes form part of these financial statements.
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Abbot's Hill Limited
BALANCE SHEET
Bs st 31 U8( 2S20

FIXED ASSETS
Tangible assets

Noise

13

2020
8

2019
2

CURRENTASSETS
Slacks
Deblam
Cash at bank and in hand

14
15

9,012,029 10,012,363

7,011 21,121
117,793 170,741

CREDITORS Amounts falling due within one year 16

2,400,004 2,237,243

(1,7$2,702) (1,006,706)

NET CURRENT ASSETS 330,477

TOTAL ASSETS LESS CURRENT LIABILITIES
CREDITORS: Amounts falling due aller more than one year 17

10,480,021 10,342,040
(2,247,304) (2,615,051)

NETASSETS

FUNDS
Calbd up Share Capital
Unrestricted funds —general

19
10

140
0,221,327

100
7,726,889

7,726,089

Approved and authorised for Nous by the Board of Govemom on l........HTr(vbvrmur. ......., snd signed on their behalf by:

4 Mark
Chairman of Ihe Board of Governors

The accompanying nates farm part of these finanael stalemenls.
Company Number. 00559674
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Abbot's Hill Limited
CASHFLOW 8TATEMENT
fcrthe arehded31Au ust2020

CASH FLOW STATEMENT Notes 2020
5

2010
2

Net cash Inflow from operating activities 25 830,463 432,078

Cash flows from investing acevilies
~ank interest received
Payments to acquire feed assets

15,105
(240,259)

7,022
(442,264)

Net cash outflow from investrng sctivibss

Finenong:
Loansreceived
Loansrepaid (350,310) (360,308)

Net cash oudlow from financing activities

Increase/(decrease) i~ cash

Cash end sash equivalents st the
beginning of the reporting pared

245,900 (369,072)

Cash and cash equivalents at the
end of the repottmg period 2283300 2,037,301
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Abbot's Hill Limited
NOTES TO THE FINANCIAL STATEMENTS
tor the Br ended 31 AU uat 2020

1 ACCOUNTING POLICIES
Abbot's Hill Limited is e company limited by shares with registered number 00550674, incorporated snd domiciled in England snd Wales Ks regislered ofilce is
Abbot's Hill School Bunkers Lane, Hemel Hampstead, Hurts, HP3 6RP.

1.1 BASIS OF PREPARATION

The financial statements have been prepared in accordance with the Financial Reporbng Standard applicable in the UK and Republic of Ireland (FRS 102). The
Charitabl Company is a public benefi entity for the purposes af FRS 102 and therefore the Chenly also prepared its finanoal statements in accordance with
Ihe Statement of Recommended Practica applicsbls to chsntes preparing Iheir accounts in accordanos with the Financial Reporting Standard applicable in Ihe
UK and Republic of Ireland (The FRS 102 Chenbes SORP), the Companies Act 2006 end ths Chsntles Act 2011.

The frnancial statements are prepared in sterling, which is the functional currency of Ihe chanly Monetary amounls in lhasa financial statements are rounded to
the nearest pound,

These financlal statements are prepared on the going concern basis, under the hislcrlcal cost convention as modified by the revaluation of investments snd in

accordance with Ihe Companies Acl 2006 end applicable accounfing standards in the United Kingdom. The prinmpal sccounang polimes, which have been
applied consistently throughout the year, are set out below

1.2 GOING CONCERN
The governors have assessed whether the uss of the going concern basis is apprapriale and have considered possible events or conditions that might cast
significant doubt on Ihe ability of the School to conlinue es a going concern. The goverriors have made this assessment for a period of at least orle year from
the date of approval of Ihe financial statements. In parbcular the governors have considered and challenged the School's forecasts snd proter. tens, including
cash flows, pupil pro)ecfions and the likely impact of pressures on fee income Whilst the economic oufiook remains uncertain wheh cauld have an impact on
future pupil numbers, aller making enquines the detailed review undertaken by ths governors and the ongoing measures they have put in place have led them
to conclude that Ihere Is a reasonable expectation that Ihe School has adequsle resources to mnbnue in operational existence and meet its ongoing liabilibss
for the foreseeable future. The School therefore continues to adopt the going concern basis in prepanng its linanctel statemenls.

'1.3 FEES RECEIVABLE AND SIMILAR INCOME
Fees receivable and charges for services end uss of premises are accounted for in the period in which Ihe service is provided. Fees receivable sre stated after
deducting allowances. scholarships snd other remissions granted by the school.

1.4 DONATIONS AND FUND ACCOUNTING

Donations received for the general purposes of the school sre included as unrestncted funds. Donations reslncted by Ihe wishes of the donor or Ihe terms of an
appeal ere taken to restricted funds.

1,5 EXPENDITURE
Expenditure is allocated to expense headings, whwh aggregate afi costs relating to Ihe category either on a direct cost basis or apportioned arxordrng to Sme
spent.

Expenditure on charitable scbvilies includes:-
- Teaching costs (aa expenditure in connection with teach ing work),
- Welfare costs (Ihose costs supporting pupil welfare including medical support and school meals);
- Support costs (expsndgure inmrred in support of the direct charitable expendimre above)
- Premises mats (costs in connection with building maintenance and cleaning costs together with grounds and gardens);

Trading mats (expenditure in connection with trading income),
- Finance costs includes loan interest, bank interest payable and bad debls; end
- Governance costs mmpnse Ihe costs of running Ihe school, induding strategic planning for ils future development, external audit, end eg other costs of
complying with constitutional and statutory requirements.

1.6 TEACHING COSTS
Supplies of games equipmsnl, books, stationery and sundry matenels ere written off when the expenditure is incurred.

l,y FIXED ASSETS AND DEPRECIATION
Ag fixed assets are used In direct furtherance of the school's oblectives. Fixed assets are included in these financial statements at their oreinal cost less
depreciation and accumulated impasment losses provided to date.

Depremason is provided on aa tangible fixed assets, other than freehold land, at rates calculated to write off the costs less estimated residual value of each
asset, by equal annual inslalments, over Iheir expected useful lives which are considered to be:

Freehold buildings and impmvemsnts
Garden machinery
Fixtures and fittings

Vehmlss
Computers

2% Straight line

20% Redumng
20% Redumng
25% Reducing
25% Straight

Items cosfing less than 21,000 are written otf as an expense as acquired

1.5 STOCKS
Stocks are stated at Ihe lower of cost or net realise hie value.
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Abbotss Hill Limited
NOTES TO THE FINANCIAL STATEMENTS
for the ar ended 31 A ust 2020

1.0 PENSIONS
Full-lime end psrt-time teaching stair employed under e contract cf service are eligible lo contribute lo the Teachers' Pension Scheme (TPS). The TPS, e
delined benefit scheme is administered by Capita Teachem Pensions on behalf of ths Department for Education and Skills.

Costs include normal end supplementary contributions, The regular cost Is Ihe normal contribution, expressed as a percentage of salary o(a teacher newly
enterin service, which would defray the cost of benefils payable in respect of thai service. Vanalions fmm Ihe regular pension cost are mel by a
supplementary contnbution. This occum if as a result of the actuarial invesiigatmn, it e found thai ths accumulated liabilities for benefits lo pest end present
teachers ers not fully covered by normal contnbugons to be paid in Ihe future and by the fund built up from past contributmns. The normal end supplemenlery
contributions are charged to Ihe income end expenditure account in the year.

1.10 CASH AND CASH EQUIVALENTS
Cash and cash equivalents include cash in harid deposits held et call with banks, other short term liquid investments with anginal mawnties of three months or
less

1.1'I FfiqANCIAL INSTRUMFNTS

The company hss elected to apply the provisions of Section 11 'Basic Financial Instruments' and Section 12 'Other Finenoal Instruments issues' of FRS 102 to
afi cf rls finanoel instmments. Financial instruments ars recognised in the company's balance sheet when the company becomes party lo Ihe contractual
provisions of the instrument. Finanoal assets and lebilities ere offsel with the net amounts presented in Ihe finanoel stetemenls, when Ihere is a legsfiy
enforceable right to set ofi the recognised amounts and there is an Intention to settle on a net basis or to realise the asset and sents the liability simultaneously.

With Ihe exceptions of prepayments and deferred income afi other debtor snd creditor balances ere considered to be basic finanoel instruments under FRS
102.

1.12 TAXATION

The company is s registered charity end n exempt fram taxation.

1.13 EMPLOYEE BENEFITS
The cosh of short-lerm employee benefits are recognised as a liabilily end sn expense. The coal of any unused holiday entitlemsnt is rscogn wed in Ihe period
in which Ihe employee's services are received. Tenninabon benefit are recognised immediately as an expense when the charitable company is demonstrably
committed to terminals Ihs empioymenl of an employee or to provide termination benellts.

2 KEY ESTIMATES Ii JUDGEMENTS
In the epphcation of the company's accounting policies, the Board of Governors is required to make judgements, estimates and assumptions about Ihe csnying
amount of assets and lebilities that are not readily apparent from other sources. Ths estimates and associated assumptions are based on historical experience
and other factum that are considered lo be relevant. Actual results msy differ from these eshmates

The estimates and underlying assumptions sre reviewed on sn on-going basis Revisions lo accounbng eshmstes are recognised in the period in which the
estimate is revised, If Ihe revision affects only that period, or in the pared of the revision and future periods if the revision alfects both current and future periods.

In Ihe opinion of the Board of Governors, the estimates end assumptions wheh have s significant risk of causing a matenal ediustment to the carrying amount
oi assels snd lisbilihes are oufiined below.

Critical judgemenls
In preparing financial statements il is necessary to make certain iudgements, estimates end assumptions that epact ths amounts recognised in Ihs linanaal
statements. The follovnng judgements end esfimales sre considered by the trustees to have most signecant slfect on amounts recognised in Ihe financial
slalemenls,

Useful econ

orna

lives

The annual depreoatlon charge fcr property, plant and equipment ls sensibve to changes in the estimated useful economic lives and residual values of the
assets. The useful economic Iwes snd residual values sre re-assessed annually. They are emended when necessary to reflect current estimates, based on
technological advancement, future investments, economic utlliselion and Ihe physical condition of the assets

Recoverable value of fee deblors
The company makes an estimate of the recoverable value of trade end other debtors. When assessing impemnent of trade and other debtors, management
conwdsrs factors including the current credit rating of the debtor, the ageing profile of deblom and historical expenence. See note 15 for the net cenying amount
of the debtors and assocrated impairment provision.
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3 FEE INCOME
The school's activities ere cerned out mthin Ihe UK.
The school's fee income comprised

2020
6

2019
2

Gross fees
Less: Decounls end fee ad)ustments
Lese Scholarships end burseries

8,764,033
(452,810)
(170,577)

8,414,140
(169,536)
(180,968)

8,135,6ml 8,063,636

4 OTHER EDUCATIONAL INCOME

2020
2

2019
2

Extras and debumements

Rag tetra tioil fees
Fees in lieu of notice
Other income including trips and minibus income

151,320
15,059
81,350

153,475

350,115
17,300

110,607
209,115

703,137

5 OTHER TRADING INCOME

2020
8

2019
2

Rent and leltings

Other income
20,420
16,396

31,642
89,353

120,995

8 INVESTMENT INCOME

2020
6

2019
2

Interest received 15,105 7,822

15 105 7,822

7 DONATIONS AND GRANTS
2020

2
2019

f.

Donations and income from Abbot's Hill School Parents' Association
Furlough income

13,432
210,42T

12 948

231,050 12 940
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0 EXPENDITURE

(a) costs of Ralslng Funds Fortheyasrended 31 August2020 Staff costs
(note 9)

2
Other

2
Oeprecietmn

5

Total
2020

E

Trading costs

Total Coals of Raising Funds

Charitable expenditure

Teaching
Welfare
Premises and Estates
Administration
Finance Costs
Govemanm

Staff mats
(nom 0)

2

4,557,601
281 280
314,670
817,658

48 771

Other
2

447,447
218,745
550,853
472,965

78,817
53 173

Depreciation
2

447,992

Total
2020

0

5,005,100
500,025

1,322,523
1,200,023

78,017

Total Charitable Expondthure

Total Expended

Costs of Raising Funds For the year ended 31 August 2010

Tmding costs

Total Costs of Raising Funds

Charitable expenditure

Staffcosts
(nom 9)

2

Stenccsts
(note 9)

Diner

2

172 138

172 138

Other
2

Oepreaation

2

Depreciation

2

Total
2010

0

172 130

Total
201!i

5

Teaching
Wemre
Premises and Estates
Administrahon
Finance
Governance

4, 173,576
286,770
303,667
819,180

669.881
299,564
503,330
555,978
106,730

366,411

4,843,457
586,334

1,173,400
1,375,150

100,730
34 804

Total Charitable Expenditure 5,503,193 2,170,295 366 411 8 119809

Total Expended 5,503,103 2,342,433 366 411 8 292 037

(b) Other Governance Costs Include:

Auditors' remuneration.A vitri Fees
- underprovision from previous year
-Accountancy Fees
-Other Auditors remuneration
Legal and Professmnal Fess

2020
2

12,502
3.132
2,100
2,334

20,855

2019
2

9 114
1 062
4,050
2,028

15,604
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9 STAFF COSTS

Wages and salaries
Social securily costs
Otherpension costs
Other sts9ccsls

2020

4,761,610
430,645
745,024
33,888

2019
6

4,618,238
412,322
514,259

39,374

The average monthly number of employees during the year was as folbws:

Teaching
Other

2020
No.
131
63

2019
No.
130
69

The number of employees whose emoluments amounted to
650,000 in lhe year was es Ngows:

660,000 - E70,000
E80,001 - E90,000
E90,001 - E100,000
5110,001 - 2120 000

2020
No.

5

2019
No.

3
1

Pension conlnbutions for the year amounted to E58,423 (2019. E62, 182) for the above employees
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10 GOVERNORS REMUNERATION AND BENEFITS
There was no

Governors'

remuneration or other benefits for the year ended 31 August 2020 nor for the year ended 31 August 2019.

Travel end training expenses of 63,370 (2019:52,650) for 6 governors were paid by Ihe school during Ihe year.

Key management personnel include the Governors and the senior execubves whoh sre made up of the Heed and the Bursar The total pay and benefits
received by key management personnel were 5251,665 (2DI 9 6257 850)

11 PENSIONS

The school participates in the Teachem' Pension Scheme (' the TPS) for its leeching staf. Ths pension charge for ths year includes contnbutons payable to ihe
Tps of 6681,584 (2019 5455,740) snd al the year end rnil (2019:fnil) was accrued in respect of contnbutions to this scheme.

The TPS is an unfunded mull+employer define benefits pension scheme governed by The Teachers' Pensions Regulations 2010 (as amended) and The
Tsachem' Pension Scheme Regulations 2014 (as amended). Members conbibule on 4 'pay as you go' basis with contnbullons from members and Ihe
employer being credited to the Exchequer. Rebrement and other pension benefits are paid by public funds provided by Parliament.

The employer contnbullon rate is set by the Smretary of State following scheme valuations undertaken by the Government Actuary'4 Department. The most
recent actuarial valualron of the TPS was prepared es el 31 March 2016 and the Velusbon Report, which was published in March 2019, confirmed that ihe
employer contnbution rate for Ihe TPS would increase From 16.4% to 23 6% From I September 2019.Employers are also required to psy a scheme
administration levy of 0.06'r. giving a lotal employer contribution rate of 23.S85L

The 31 March 2DI6 Valuation Report was prepared rn accordance with the benefits setout in the sr;hams regulations and under the approach specilied in the
Directions, as they applied at 5 March 2019.However, Ihe assumptions were ronsrdered and set by the Deperlment for Educabon pnor to Ihe ruling In ths
'McCloud/Sergeant cesek This case has required the courts lo consider cases regarding Ihe Implementation of the 2015 reforms lo Public Servse Pensions
including the Teachers' Pensrons

On 27 June 2019 ths Supreme Court denied the government permission to appeal the Court of Appeal's iudgment Inst transitional provisrons rntroducsd lo the
reformed pension schemes ln 2015 gave rise lo unlawful sge discrimination. The govemmerlt is respecting the Court's declsron and has said it will engage frilly

with Ihe Employment Tribunal as well as empdyer and member representaaves to agree how the discnminetions will be remedied. A consultation was launched
by Ihe government on 16 July 2020, and closed to responses on 11 October 2020.

The TPS is subisct to s coal cap mechanism which was pul in place to protect taxpayers against unforeseen changes tn scheme rests. The Chief Secretary to
the Treasury, having in 2018 announced that there would be 4 review of this cost cap mechanism, in January 2019 announced a pause to the cost cep
mechanism following the Court of Appeal's ruling in the McCloud/Sergeant case and until there is certainty about the value of pensions lo employees from April
2015 onwards. Ths pause was titted in July 2020 and the government rs prepanng to comptele ths cost control element of the 2016 valuatons, which is
expected to be completed In 2021.

In view ef the above mlings end decisions Ihe assump6ons used rn the 31 March 2016 Actuanal Valuahon mey become inappropriate. In this scsnado, a
veluahon prepared in accordance vnth revised benefits and suitably revised assumptions would yield difFerent results than those contained in Ihe Actusnal
Valuation.

Until the consultation and the cost cap mechanism reviewers completed ills not possible to conclude on any finanosl Impact or future changes to the
contribution rates of Ihe TPS.Accordingly no provision for any additional past benefit pension costs s included In these frrtsnwal statements

The support staff are membem oF a stakeholder scheme whish rs a defined contnbutlon scheme. The pension charge for Ihe year includes contnbutions payable
to Ihe scheme of BI3,44D (31 August 2019:683,724)

12 NET INCOME FOR THE YEAR

Net income 6 stated after charging:
Depreciaton of tangible fixed assets
Loan Interest
Operating lease rentals —other

2020
8

447,892
55,223

114,884

2019
5

366,411
87,054

157,60D
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13 TANGIBLE FIXED ASSETS

Cost:
At I September 2019
Additions

Freehokl
Pfopsriy

2

10 033,700
101,421

Fixtures
&

Flhings
2

2,069,814
72,026

n.

Equipment
2

696,295
53,335

Motor

Vehicles
2

115 262
21,477

Total
6

13,717,070
240,250

AI31 August2020

Dspreoalion:
At I September 2019
Charge foryear

1,670,232
206,046

1,466,010
127 660

470,224
102,051

01,250
12,220

3,704,716
447,993

AI31 August2020 I 884,278 1,593 678 581,275 93 470 4,152,709

Net book value:
AI 31 AU9ust 2020

Al I September 2019 34,012 10,012,38$

14 STOCK
2020

2
2019

2

Stock Clothmg
Stock Catenng 7,811

15 000
6,121

15 DEBTORS
2020

2
2019

2

Fees and Extras
Less provision for doubtful debts
Other deblors
Prepayments

120;T04
I93,$90)

$,70'I

86,602

124,800
(05,971)

3,307
136,427

170 741

16 CREDITORS

Amounts falling due within one year

Loans
Trade creditors
Texslion and senal securily costs
Fee Deposits
Feesin advance
Other creditors

Accruals

2020
E

440,901
112,441
111,104
258,093
204,587
128,020
408,700

2010
2

568 454
99,454

107,016
254,393
400,430
45 477

422, 642

"""'~ams
Deferred income:

Brought forwards
Released In year
Received in year

Gamed forwards

2020
2

T53,554
(753,554)

600,952

000,052

2019
2

391,052
(391,652)

753,554

753,554

Deferred income relates to schools fees received in advance for ths following term, end income received for tnps deferred into the foSowlng term,
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17 CREDITORS OUE AFTER ONE YEAR

Amounts falling due after more Ihan one year.
Bank loan

Feesin advance

2020
5

2,065,510
1ST,S04

2010
2

2,297,357
318,494

2020
E

2D10
2

Movementon hans
In one year orless
Between one and two yearn

440,091 568,454
2,085,510 2,207,357

The bank loans comprise of: one loan of 23.921m taken out in April 2006, repayable by monthly instagmsnls over 17 years with en Interest rats of 0.853k over
LI BUR, one loan of 5675 000 taken out in July 2015 repayable in 53 monthly instalmenls with an interest rale of I 959 plus the banks base rate, and one loan
of 21 .Sm taken out in September 2017 end repayable over 34 monthly instalments eath a fiosting interesi rate of 2 31k. The loans sre secured by wsy of
charges over the freehold land and buildings.

10 FEES IN AOVANCE

Fees In advance scheme
In one year or less
Between one end two years
Between two and five years
After five years

MM0
E

294,567
123,645
50,239

2019
2

400,430
15D,772
167,723

19 STATEMENT OF FUNDS

Unrestrcted funds:
General reserve

At I September
2019

7,726,000

Income
2

0,791,470

Expenditure
2

(8,297,D40)

Transhr
Between

Funds
2

Gains/
Dossss)

2

AI 31 AU9uel

2020

8,221,327

Total funds T,726,009 0,791,470 (0,207,040) 8 221,327

Unreslncled funds:
General reserve

AI I September
2018

7,110,300

Income
2

0,908 538

Expenditure
2

(8,292,037)

Transfer
Between

Funds
2

Gainsl
gossss)

2

At31 August

2019

7,726,069

Total funds 7,110,300 0,908,530 (8,292,D37) 7,726,869
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20 ANALYSM OF NET ASSETS BETWEEN FUNDS

Unrestricted

fuiids
2

Restricted
Iulids

2

2020
Total

8

Tangibte fixed assets
Investmenls
Curreiit assets
Current IN bllilles

Long lerm liabilities

9,012,629

2,408,984
(1,752,792)
(2,247,394)

0,012,020

2400,004
(1,'752,792)
(2,247,304)

Totelnetassels 0 21427 0 221

Unrestricted
fuiids

2

Resbicled
fuhds

f

2019
Total

2

Tangible fixed asseh
Investments
Cunentassee
Current liabilities

Long lerm liebilises

10,012,303

2,237,243
(1,906,766)
(2,615,851 )

10,012,3IO

2,237,243
(1,006,766)
(2,015,051)

Totalnetassets rM6 89

21 COMMITMENTS UNDER OPEIIATING LEASES
At 31 August 2020, the company hsd outstanding commitments for future minimum lease payments under non cancellable operating leases, which fall due as

Due within one year
Due between two snd five years

2020

Plant 9
equipment

55,720
48,576

2010

Plant&
equipment

52,704
115,700

22 RELATED PARTIES

Two Governors' children were employed by Ihe school's Holiday Acbvily Clubs in the pnor year. The tolel remuneration to them was finil (2019:2570)

23 CONTROL

The members of Abbot's Hfil School Limited are

Governors

of Abbot's Hill Limited.

24 CAPITAL COMMITMENTS

Capital expenditure of finll (2010:finil) has been contracted for as at 31 August 2020.

25 NOTES TO THE CASHFLOW STATEMENT

Recon olin lion of operating result lo net cash inflow from

operating acbvtties

Net movement in funds
Depreciaficn
Bank interest mceived
Incrsssei(Decrease) in creditors
(Increase)IDecmass I~ debtors
(Increase)/Decrease in slacks

2020

GI4,430
447,993
(15,105)

(fififi, f21)
60,940
'13,310

2019
f

616,501
366,411
(7,022)

(573,483)
(44,577)

75,840
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