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We would point out that the matters dealt with in this report came to our attention during the conduct of our normal audit procedures which are designed primanily for the purpose of expressing an
opinion on financial statements of MOHS Workplace Health Limited.

This report has been prepared for the sole use of the management of MOHS Workplace Health Limited and must not be disclosed to any third party, or quoted or referred to, without our written consent.
No responsibility is assumed to any other person in respect of this report.
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Income
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Managed NBS Doctors Training I__Ew
2026 411,978 482,494 908,745 147,220 27,991
w2025 386,765 457,200 753,255 155,842 18,880

Doctors' furnover remains the main source of income, increasing to £908,745. Gross profit increased slightly, from 49.0% to 49.8%, due to a smaller increase in
consultancy costs.

Managed turnover witnessed an increase of £25,213 to income. Gross profit however decreased from 46.8% to 44.6%, due to an increase in both payroll costs and
direct purchases.

NBS income has risen by £25,294. Gross profit decreased from 54.1% to 47% due to increases in payroll costs.

Training income decreased slightly, by £8,622. Gross profit has dropped from 50% to 41.2% , due to increases in payroll costs and the decline in turnover.
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4. Accounting practices

During the course of our audit we consider the accountin

the financial statements.

Aspect considered

Accounting policies

Estimates and judgements

Financial statement disclosures

Accounting treatment

Trustees’ report disclosures

2 | i ranorfina
Qi Jilidadlicial FCpUrL

HEES
-

g practices, accounting polices adopted that have a significant impact on the information and disclosures in

There have been no significant departures from accounting policies.

There is a requirement that the valuation of the property is reviewed with sufficient regularity.
Freehold property was revalued in March 2026 by Precise Commercial Surveyors. The valuation was
undertaken in accordance with the RICS Valuation — Global Standards, which incorporates the
International Valuation Standards (IVS). The valuation was £930,000 and this has been reflected in the
financial statements, resulfing in a loss on revaluation of £1 50,785.

Accounts have been prepared in accordance with the Charity SORP (FRS 102) for Charities.

The employers’ NI allowance had been correctly claimed in the year but there was no journal to reduce
the Charity’s liability as required. In addition, a manual journal was posted to reflect but this was posted
incorrectly, therefore duplicating the error. See section 7 for adjustment.

The Trustee's Report is consistent with the financial statements.



‘3jeudoidde
"SS0I0AUl SE PaAISS3al PUE PSMB3IASI B8 S3DI0AUI SlEP-1aLe 1Bl PUSLULLOIa] AN
BiE1je1emosolI= NS IBRPUE PSION '/ Uo(193s ui psjou si juswjsnipe [epusiod v ‘paniasal Seseaand
usaq jou pey ey} omi pajbiybiy sa10AU| JO MBINSI SIEP-IBLE Uy
‘a|qissod usym asueeq
[BUiOU 8y} 0] pajiouodal si Bunsi| JuswAedaid sy} puswwosal S\
‘P3JON ‘uonisod sjuswhedaid
21 102102 0] / uonoss ul juswisnipe [enusiod e pspnjoul aABY SN
"80UB[eq [eulwou pua-ieaA sy} 0] paiedwod usym sousiaylp e Buimoys
sem sBupjiom 39 J1ad pus-iesah je uonisod uswAedsid paypadxs ay|
asuodsai juawabeueyy JUSWIWON BalE [0NU09
Aousioys [euonelado anoidwi Jo sanloalgo Buiasiyoe ul sysu Jueoyiubis Jow ale saajoalqo ayy Jeuy
|01)U02 S2UBYUS O} PSSIAPE S| UOIOY 0} ainsodxa pIoAE 0} UoNoEe salinbay ainsua o} anjeladw si uonoy
uonuaye s juesyiubis [elusawepung

:smojjo} se sBuipul 1no pasuobajes aney app
"[0U0D [BusSlul Ul Sassaudeam Bummoljo) sy} pajou aAey am paluouad MIoMm JIpne syY) Woi-

"JIpNE INO jo Hed Se pajou SABY SM Jey JUSWILOIIAUS [013U0D [BUISIUI SY) Ul sassauyeam Jueoyiubis Aue souewanob yum pabieyo ssoy) o} uodal o] paiinbai ale ap

swia)sAs jo4juo9 [eloueul pue Buunoosay g

9202 Y24EN LE PapUT B3
wnpuelowsy Alewwng Jpny

v \||/
6.\_ PayWI YyesH 30e|doM SHOW
s.v/l\\\

N



MOHS Workplace Health Limited
Audit Summary Memorandum
Year Ended 31 March 2026

| )

8. Accounting and financial control systems (ctd)

-~
w

wm

@

Control area omment Management response
The employment allowance had not been posted correctly and the error
W . was duplicated. An adjustment has been made to correct the position,

PAYE Control see Section 7. Noted.

m We recommend that the employment allowance is correctly deducted
from social security costs in payroll expenses when it is claimed.

There is a difference of £2,286 between the holiday pay accrual

m ~ calculation and the amount included in the accrual's nominal. A

Holiday pay accrual _ potential adjustment is noted in Section 7. Noted.
We recommend that the calculation is based on 260 working days
rather than 365 days.

8
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6. Follow up of previous year recommendations (ctd)

Control area Comment Management response

There were a number of unreconciled differences on
the PAYE control account, brought forward from prior
years, along with an error concerning the employment
allowance (see section 4). The difference of £24,716
PAYE Control has been adjusted — see section 7. Noted.

We recommend that the PAYE account is reconciled
monthly, and any differences are investigated and
resolved when possible.

There is a difference of £735 between the holiday pay
accrual calculation and the amount included in the
accrual's nominal. The difference is trivial, and no
Holiday pay accrual potential adjustment is proposed. Noted.

We recommend that the nominal is updated to reflect
any workings.

Status

See Section 5.

See Section 5.
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8. Independence

In accordance with International Standard on Auditing (UK) 260 “Communication with those charged with governance”, there are no changes to the details of
relationships between CK Audit and MOHS Workplace Health Limited that may reasonably be thought to bear on CK Audit's independence and the objectivity of the
senior statutory auditor, Blake Morris here and the audit staff and the related safeguards from those disclosed in our audit planning letter.




