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1 | At a glance

A-Z Communities Inclusion (AZCl) is a community-led Charitable Incorporated
Organisation working to reduce exclusion and strengthen opportunities for
people facing social, economic and cultural barriers. Its work particularly focuses
on migrants, minority ethnic communities, unaccompanied young migrants,
women and vulnerable families. Skills, wellbeing and meaningful participation are
connected: learning builds confidence; confidence opens doors; and community
relationships make progress more sustainable.

This report combines verified information from the 2024-2025 report with 2025~
2026 programme priorities and planning targets. It does not present projected
outcomes as achieved.

2024-2025 reported activity ~ 2025-2026 planning target

187 young people trained in green 200 young people

energy and Al

28 community workshops 30 workshops

27 structured training sessions 29 sessions

2 public forums 2 forums

3 community events 4 events (updated target)

28 wellbeing sessions 30 sessions

679 directly engaged beneficiaries 780 beneficiaries (updated target)

The 2025-2026 target of 780 beneficiaries and four events reflects the updated
programme ambitions supplied for this report; earlier draft materials used
approximately 727 beneficiaries and three events. All 2025-2026 counts require
confirmation against attendance and monitoring records.

2 | Our purpose and public benefit

AZCl seeks to advance social inclusion, equality, education, employability, mental
wellbeing and community cohesion. It works to remove barriers to opportunity
through accessible training, culturally responsive support, collaboration and
community participation. Its focus on green skills and ethical use of artificial
intelligence connects inclusion with emerging employment opportunities and
environmental sustainability.

The intended public benefit is practical and lasting: improved access to
knowledge and services, greater confidence and wellbeing, stronger connections
between communities, and better routes towards work, volunteering and
independent participation. Trustees should confirm the exact objects against the
CIO constitution and confirm that they have had regard to the Charity
Commission’s public benefit guidance.
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3 | A message of purpose

Inclusion is more than an invitation to take part. It is the removal of the obstacles
that prevent people from contributing their talent, experience and aspirations.
AZCI's ambition is to create welcoming spaces where people can develop future-
facing skills, speak openly about wellbeing and build relationships across cultures
and generations. As demand for accessible support evolves, the charity aims to
combine trusted local engagement with innovative approaches to learning and
community resilience.

4 | Programmes and community activities

Green energy, Al and digital inclusion

Programmes are designed to introduce participants to renewable-energy
concepts, artificial intelligence, digital literacy and the responsible use of
technology. Activities aim to improve confidence with digital tools, widen
awareness of emerging career pathways and help participants navigate an
increasingly technology-enabled labour market.

Employability, enterprise and language support

Structured training and workshops focus on practical employability skills,
communication, language support, entrepreneurship and personal development.
The approach seeks to help participants strengthen applications, explore self-
employment, engage with employers and develop the confidence needed to
pursue education or work.

Mental health, wellbeing and social prescribing

Culturally responsive group activities and wellbeing sessions are intended to
reduce isolation, €ncourage connection and promote access to appropriate
support. The charity's approach draws on the Five Ways to Wellbeing: Connect,
Be Active, Take Notice, Keep Learning and Give. Social-prescribing relationships
remain an area for development.

Community voice, forums and cultural inclusion

Forums, public events and cultural activities create opportunities for dialogue on
leadership, equality, mental health, migrant heritage and belonging. Such
activities help build mutual understanding, strengthen community networks and
support active civic participation.

5 | Achievements, impact and evidence

The previous reporting year (2024-2025) recorded 679 direct beneficiaries, 187
young people trained in green energy and Al, 28 workshops, 27 structured
training sessions, two forumes, three events and 28 wellbeing sessions. The prior
report described improvements in skills, confidence, volunteering and
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collaboration, and included beneficiary testimonials. These are prior-year
reported outcomes, yes independently verified 2025-2026 outcomes.

For 2025-2026, AZCl's updated ambitions are to engage approximately 780
beneficiaries, train 200 young people, hold 30 workshops, 29 structured training
sessions, two public forums, four community events and 30 wellbeing sessions.
Progress should be reported using attendance registers, anonymised beneficiary
feedback, evaluation forms, partner records and appropriate outcome measures.

Meaningful impact is measured not only by participation but also by whether
people gain skills, confidence, connections and improved access to opportunity.
The trustees should insert validated 2025-2026 outcomes and illustrative case
studies only where supported by records and consent.

6 | Volunteers and partnerships

The 2024-2025 annual report recorded more than 60 active volunteers.
Volunteers contributed to outreach, workshops, community activities and the
welcoming environment that makes participation possible. AZCl seeks to support
volunteers through appropriate induction, safeguarding awareness, leadership
development and recognition of their contribution.

Partnership development with local councils, academic institutions, technology
specialists, green innovation hubs, voluntary organisations and funders is an
important part of the charity’s delivery model. The charity aims to use
collaboration to share expertise, avoid duplication and reach communities that
may otherwise remain underserved.

7 | Financial review and stewardship

The 2024-2025 Charity Commission CC16a receipts-and-payments schedule
reported receipts of £151,000, payments of £146, 100 and closing cash funds of
£17,400. The accompanying narrative separately described expenditure of
£150,000; the difference must be reconciled rather than silently treated as a
single confirmed figure.

“Financial measure 2024-2025 CCl6a 2025-2026 scenario
(+7%)
Total receipts £151,000 £161,570 f
Total payments £146,100 £156,327
Net receipts less £4,900 £5,243
payments
Opening cash funds £12,500 £17,400 (prior-year

closing balance]
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llustrative closing cash  £17,400 - £22,643

The 2025-2026 amounts above are modeliing figures, not actual receipts,
payments or cash balances. The illustrative closing balance uses the prior-year
closing balance of £17,400 as opening funds plus the projected net movement of
£5,243. Actual accounts must be compiled from bank statements, cashbooks,
restricted-fund records and supporting invoices.

Restricted and unrestricted funds

The 2024-2025 CCl6a cash reconciliation showed closing balances of £7,297
unrestricted and £10, 103 restricted. Its Section B statement instead showed
£7,400 unrestricted and £10,000 restricted, while agreeing on total cash of
£17,400. Trustees should resolve this £103 classification difference using the fund
ledger before carrying fund balances forward. Restricted funds cannot
automatically be treated as free reserves.

Reserves and financial resilience

AZC] aims to maintain an appropriate level of unrestricted free reserves to
manage unexpected costs, funding delays and continuity of essential services.
The trustees should formally confirm the reserves policy, the amount of free
reserves at 15 April 2026, the target level and the rationale. Projected total cash
of £22,643 is not equivalent to free reserves.

Funding and fundraising

The previous accounts recorded support from sources including lottery funding,
Edward Holt Trust, postcode neighbourhood funding and other charitable and
community partners. AZCl seeks to diversify income through competitive grant
applications, collaborative partnerships and responsible stewardship. The 7%
growth scenario is a planning assumption, not evidence that fundraising income
increased by 7% in 2025-2026.

8 | Governance, safeguarding and risk

AZCl is a Charitable Incorporated Organisation governed by its constitution.
Trustees are responsible for strategic direction, charitable purpose, public benefit,
financial oversight, compliance and safeguarding. Trustee appointment
procedures, induction arrangements and any conflicts of interest should be
checked against the constitution and current governance records.

Principal risks for trustee review include dependence on external funding,
inflation and operational costs, safeguarding of vulnerable participants, capacity
of volunteers and staff, information security and changing community needs.
Proposed responses include diversified fundraising, budget monitoring,
appropriate safeguarding procedures, training, secure information handling and
periodic risk review. This text should be checked against the charity’s actual risk
register and policies.
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AZCl is not a grant-making charity: it primarily raises and applies funds to its own
charitable programmes. No formal financial investment or programme-related
social investment policy is evidenced in the supplied records. Any such policy or
activity should only be described as adopted if approved and documented by
trustees.

9 | Priorities for the year ahead

e Extend accessible green-energy, digital and ethical-Al skills programmes with
practical progression routes.

e Strengthen culturally responsive mental-health activities and explore
appropriate social-prescribing connections.

* Develop mentoring, women-led innovation and community enterprise
opportunities.

¢ Improve impact measurement, attendance tracking, safeguarding oversight
and volunteer development.

e Build diversified funding partnerships and strengthen unrestricted financial
resilience.

* Explore outreach approaches that reach underserved groups without
excluding people with limited digital access.

10 | Reference and administration

Item Details

Registered charity A-Z Communities Inclusion CIO
Charity number 1201412

Reporting period 16 April 2025 - 15 April 2026
Contact email azcommunitiesinclusion@gmail.com
Address in 2024-2025 report and Office 115, Salford Innovation Forum,
logo 51 Frederick Road, Salford, M6 6FP

Address in 2025-2026 working draft ~ Office 223, Salford Innovation Forum,
51 Frederick Road, Salford, M6 6FP —
confirm current registered address

Trustees

Names identified in the charity-register information previously discussed: Dr
Eyang Maswana; Rolinie Yono Makanga; Deo Lubangi; Dr Yono Isung. The
trustees must verify the official register, dates served during this reporting period,

and any changes before signing. The 2024-2025 report itself named Deo
Lubangi and Dr Eyang Maswana.
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11 | Trustee declaration and approval

This report is prepared for trustee review. It must not be represented as an
approved or filed Trustees’ Annual Report until the trustees confirm the factual
narrative, replace projections with actual results where relevant, reconcile the
accounts, verify governance details and approve the final text.

Approved by the trustees on: _25/05/ 2026
Trustee name and role: Dr EYANG MASWANA

Signature:

Second trustee (if required): DEO KANUMUANGI s

Preparation and verification notes

Source documents: 2024-2025 annual report and CC 1 6a accounts; supplied
2025-2026 growth-scenario draft; user-provided programme targets and
narrative; supplied logo. The 2024-2025 independent examiner’s report does not
cover 2025-2026. An independent examination, if applicable, must be
performed on the actual current-year accounts.

Qutstanding checks: current-year actual financial records and fund restrictions;
current-year programme results; trustee list and appointment dates; registered
address; constitutional objects and public-benefit confirmation; reserves policy
and free-reserves calculation; trustees and independent examination have been
approved.
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¥y CHARITY COMMISSION
w | FOR ENGLAND AND WALES

Trustees’ Annual Report for the period

From: 16 April. 2025

To: 15 April 2026

Charity name: A-Z Communities Inclusion

Charity registration number: 1201412

Objectives and Activities

SORP reference

Summary of the purposes of
the charity as set out in its
governing document

Para 1.17

A-Z Communities Inclusion CIO aims to
advance social inclusion, equality and
community empowerment, particularly
among migrants, ethnic minorities,
disadvantaged young people and vulnerable
families. The charity promotes education,
employability, digital literacy,
environmental sustainability, mental
wellbeing and community cohesion.
Through training, culturally responsive
support, partnerships and community
engagement, it seeks to reduce inequalities,
overcome barriers to opportunity and
improve beneficiaries’ quality of life.

Summary of the main
activities in relation to those
purposes for the public
benefit, in particular, the
activities, projects or
services identified in the
accounts.

Para 1.17 and
1.19

A-Z Communities Inclusion CIO delivers
community-focused programmes promoting
social inclusion, education, employability,
mental wellbeing and environmental
sustainability. Key activities include digital
literacy, artificial intelligence and green
energy training, entrepreneurship
workshops, language support, volunteering,
cultural events and community forums. The
charity provides culturally responsive
wellbeing support and opportunities for
disadvantaged young people, migrants,
ethnic minorities and vulnerable families,
helping to reduce isolation, develop
essential skills, improve employment
prospects and strengthen community
cohesion for the wider public benefit.
Programmes focus on green energy and Al
skills, digital literacy, employability,
language support, mental health and
wellbeing, social prescribing, community




forums and inclusion events. The 2025-26
activity figures available are proposed
growth targets 780 users.

Statement confirming
whether the trustees have
had regard to the guidance
issued by the Charity
Commission on public
benefit

Para 1.18

Yes we can confirm as Trustees should confirm, that we
have had regard to the Charity Commission’s public
benefit guidance when planning and reviewing the
charity’s activities,

Additional information (optional)
You may choose to include further statements where relevant about:

SORP reference

Policy on grant making

Para 1.38

A-Z Communities Inclusion CIO is not a
grant-making charity and does not award
grants to individuals or organisations.
Instead, the charity secures funding from
charitable trusts, foundations and
institutional partners to deliver its own
programmes. These resources support
social inclusion, education, employability,
mental wellbeing and community
empowerment, ensuring effective use of
funds and maximum public benefit.

Policy on social investment
including program related
investment

Para 1.38

A-Z Communities Inclusion CIO prioritises
social impact through responsible financial
management and investment in charitable
activities. Its social investment objectives
focus on community inclusion, education,
employability, mental wellbeing, digital
skills and environmental sustainability. Any
future programme-related investments will
be assessed for charitable benefit, financial
risk and alignment with the charity’s
objectives, subject to trustee approval.

Contribution made by
volunteers

Para 1.38

Volunteers play a vital role in A-Z
Communities Inclusion CIO’s success.
With over 60 active volunteers reported in
the previous year, their dedication supports
community outreach, educational
workshops, mental health initiatives,
cultural events and skills development.
Their valuable contributions strengthen
community engagement, promote social
inclusion and enhance the charity’s capacity
to support disadvantaged and marginalised
communities.

2560 Hours of volunteer’s time
contribution in-kind.

Other




Achievements and Performance

SORP reference

Summary of the main
achievements of the charity,
identifying the difference the
charity's work has made to
the circumstances of its
beneficiaries and any wider
benefits to society as a
whole.

Para 1.20

In 2024-25, A-Z Communities Inclusion
CIO supported 679 beneficiaries, trained
187 young people, and delivered 28
workshops, 27 training sessions, 2 forums,
3 events and 28 wellbeing sessions. For
2025-26, targets include 727 beneficiaries,
200 trainees, 30 workshops, 29 training
sessions, 2 forums, 4 events and 30
wellbeing sessions, strengthening inclusion,
employability, wellbeing and community
empowerment.

Additional information (optional)

You may choose to include further statements where relevant about:

Achievements against
objectives set

Para 1.41

The 2025-26 show a 7% growth scenario
against 2024-25; achievement against
targets requires actual activity and
monitoring records.

Performance of fundraising
activities against objectives
set

Para 1,41

A-Z Communities Inclusion CIO
demonstrated strong fundraising
performance, achieving a 7% projected
increase in income against the previous
year. This growth reflects our commitment
to financial sustainability, strategic
partnerships and diversified funding
opportunities. By strengthening
relationships with funders and supporters,
we aim to expand our charitable activities,
reach more disadvantaged communities and
deliver lasting social impact.

Investment performance
against objectives

Para 1.41

A-Z Communities Inclusion CIO remains
committed to prudent financial management
and long-term sustainability. Our
investment priorities focus on strengthening
community programmes, developing
organisational capacity and maximising
social impact. Through responsible resource
allocation and strategic financial planning,
we aim to enhance service delivery, support
disadvantaged communities and build a
stronger financial foundation for future
growth.




Other

Financial Review

Review of the charity’s
financial position at the end
of the period

Para 1.21

2024-25 CC16a accounts report receipts
of £151,000, payments of £146,100 and
closing cash of £17,400. The 2025-26
draft projects receipts of £161,570,
payments of £156,327, a £5,243 surplus
and closing cash of £22,643 using the
prior-year closing balance..

Statement explaining the
policy for holding reserves
stating why they are held

Para 1.22

A-Z Communities Inclusion CIO aims to
maintain appropriate financial reserves to
ensure long-term sustainability, financial
stability and continuity of charitable
services. Reserves are held to cover
unexpected expenses, manage funding
uncertainties, meet essential operational
commitments and safeguard community
programmes. The trustees regularly review
reserve levels to ensure sufficient resources
remain available to support vulnerable
communities and achieve the charity’s
objectives.

Amount of reserves held

Para 1.22

A-Z Communities Inclusion CIO's
projected closing cash funds for the
financial year ending 15 April 2026 amount
to £22,643, comprising unrestricted and
restricted funds. These funds support
financial stability, operational continuity
and future charitable activities. The trustees
will review the unrestricted funds available
as reserves to ensure sufficient financial
protection against unforeseen expenditure
and funding uncertainties.

Reasons for holding zero
reserves

Para 1.22

Not applicable. A-Z Communities
Inclusion CIO holds cash funds to support
its charitable objectives and maintain
financial stability. The charity aims to retain
appropriate unrestricted reserves to manage
unexpected expenditure, funding delays and
operational risks, ensuring continuity of
essential services for vulnerable and
disadvantaged communities.




Details of fund materially in
deficit

Para 1.24

No materially deficit fund has been
evidenced. Actual fund balances require
verification.

Explanation of any
uncertainties about the
charity continuing as a going
concern

Para 1,23

A-Z Communities Inclusion CIO remains
committed to long-term financial
sustainability through prudent financial
management, diversified funding
opportunities and strong community
partnerships. The trustees recognise
potential uncertainties arising from funding
fluctuations and increasing operational
costs. These risks are managed through
careful budgeting, regular financial
monitoring, fundraising initiatives and
responsible resource allocation to support
the continued delivery of charitable
services.

Additional information (optional)
You may choose to include further statements where relevant about:

The charity's principal
sources of funds (including
any fundraising)

Para 1.47

A-Z Communities Inclusion CIO's principal
sources of funding include grants from
charitable trusts, foundations, community
funding programmes and institutional
partners. Key funders include the National
Lottery, Edward Holt Trust, Postcode
Neighbourhood Trust and other community
organisations. The charity actively pursues
fundraising opportunities, develops strategic
partnerships and submits competitive grant
applications to diversify income, strengthen
financial sustainability and expand essential
services supporting disadvantaged and
marginalised communities.

Investment policy and
objectives including any
social investment policy
adopted

Para 1.46

A-Z Communities Inclusion CIO adopts a
prudent approach to financial management,
prioritising the protection of charitable
funds, financial sustainability and the
effective delivery of its objectives. The
charity aims to invest available resources in
community development, education,
employability, digital inclusion and
wellbeing initiatives. Any future financial
or social investments will be assessed for
risk, public benefit and alignment with the
charity’s charitable purposes, subject to
trustee approval.

A description of the principal
risks facing the charity

Para 1.46

A-Z Communities Inclusion CIO recognises
that its principal risks include funding
uncertainties, increasing operational costs,
safeguarding vulnerable beneficiaries,




volunteer capacity, cybersecurity threats
and changing community needs. The charity
aims to mitigate these risks through
diversified fundraising, prudent financial
management, robust safeguarding
procedures, effective governance, regular
risk assessments and strategic partnerships.
The trustees remain committed to
strengthening organisational resilience,
ensuring regulatory compliance and
maintaining the sustainable delivery of
high-quality charitable services.

Other




Structure, Governance and Management

Description of charity’s
trusts:

A-Z Communities Inclusion is a Charitable
Incorporated Organisation (CIO), governed
by its constitution and managed by trustees
responsible for ensuring compliance,
accountability and the effective delivery of
charitable objectives.

Type of governing document

Para 1.25

CIO Constitation — A-Z Communities
Inclusion is governed by its constitution,
which establishes its charitable objectives,
governance structure, trustees’
responsibilities and operational procedures
in accordance with Charity Commission
requirements,

How is the charity
constituted?

Para 1.25

A-Z Communities Inclusion is constituted
as a Charitable Incorporated
Organisation (CIO), registered with the
Charity Commission for England and
Wales under charity number 1201412, and

governed by its constitution,
Charitable Incorporated Organisation (CIO), charity
number 1201412,

Trustee selection methods
including details of any
constitutional provisions e.g.
election to post or name of
any person or body entitled
to appoint one or more
trustees

Para 1.25

A-Z Communities Inclusion CIO appoints
trustees in accordance with its governing
constitution and Charity Commission
requirements. Selection aims to ensure
appropriate skills, experience, diversity and
commitment to charitable objectives.
Appointments are subject to eligibility
checks, safeguarding considerations and
approval through the procedures established
in the charity’s constitution.

Additional information (optional)
You may choose to include further statements where relevant about:

Policies and procedures
adopted for the induction
and training of trustees

Para 1.51

A-Z Communities Inclusion CIO is
committed to effective trustee induction and
continuous professional development.
Induction covers charitable objectives,
governance responsibilities, safeguarding,
financial management and Charity
Commission guidance. Ongoing training
focuses on leadership, regulatory
compliance, risk management, fundraising
and organisational development, enabling
trustees to exercise effective oversight and
support the charity’s long-term
sustainability.

A-Z Communities Inclusion CIO is
committed to effective trustee induction and




The charity’s organisational | Para1.51 continuous professional development.

structure and any wider Induction covers charitable objectives,
network with which the governance responsibilities, safeguarding,
charity works

financial management and Charity
Commission guidance. Ongoing training
focuses on leadership, regulatory
compliance, risk management, fundraising
and organisational development, enabling
trustees to exercise effective oversight and
support the charity’s long-term
sustainability,

. A-Z Communities Inclusion CIO works
collaboratively with community
Relationship with any Para 1.51 organisations, local authorities, educational
related parties institutions, charitable foundations and
voluntary sector partners to advance its
charitable objectives. These relationships
support community inclusion, skills
development, wellbeing and sustainable
social impact. The trustees are committed to
transparency, accountability and effective
management of potential conflicts of
interest in accordance with Charity
Commission guidance.

Other

Reference and Administrative details

Charity name A-Z Communities Inclusion

Other name the charity uses | AzC) (used as an abbreviation)

Registered charity number 1201412

Charity's principal address Office 223, Salford Innovation Forum, 51 Frederick Road,
Salford, Greater Manchester, M6 6FP (address in 2025-26
draft; verify current registered address)

Names of the charity trustees who manage the charity

Dates acted if not for whole | Name of person (or body) entitled

Trustee name Office (if any) year to appoint trustee (if any)

1 EYANG Whole Year A-Z COMMUNITIES INCLUSION
MASWANA

2 | DEO LUBANGI Whole Year A-Z COMMUNITIES INCLUSION

3 | Rolinie Yono Whole Year A-Z COMMUNITIES INCLUSION
Makanga

4 | Dr Yono Isung Whole Year A-Z COMMUNITIES INCLUSION




Corporate trustees — names of the directors at the date the report was approved

Director name

Name of trustees holding title to property belonging to the charity

Trustee name Dates acted if not for whole year

Funds held as custodian trustees on behalf of others

Description of the assets
held in this capacity

Name and objects of the
charity on whose behalf the
assets are held and how this
falls within the custodian
charity’s objects

Details of arrangements for
safe custody and
segregation of such assets
from the charity's own
assets

Additional information (optional)
Names and addresses of advisers (Optional information)

Type of Name Address
adviser

Name of chief executive or names of senior staff members (Optional information)

Exemptions from disclosure

Reason for non-disclosure of key personnel details



Other optional information

A-Z Communities Inclusion CIO remains committed to promoting equality, diversity,
social inclusion and sustainable community development. The charity continues to
strengthen partnerships with local authorities, educational institutions, voluntary
organisations and community stakeholders. Its strategic priorities include expanding
green energy and Al skills training, improving mental health support, empowering women
and young people, and enhancing community participation. For 2025-2026, the charity
aims to reach approximately 780 beneficiaries, strengthen volunteer engagement and
develop innovative programmes that deliver lasting social impact and improve
opportunities for disadvantaged communities.

Declarations

The trustees declare that they have approved the trustees’ report above.

Signed on behalf of the

charity’s trustees

Signature(s)

# -(

i~

Full name(s) | Dr EYANG MASWANA DEO LUBANGI
Position (eg Secretary, [ CHAIR SECRETARY
Chair, etc)
Deo Lubangi / Dr Eyang Maswana (confirm current trustees)
Date | 5/04/2026

DRAFT -~ NOT APPROVED FOR FILING. Prepared using the 2024-25 annual report and 2025-26 illustrative 7% growth
scenario. Replace all projections with verified 2025-26 results, confirm governance disclosures, reconcile prior-year fund
allocations, and obtain trustee approval before submission.
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Independent examiner's report on the
accounts

7% CHARITY COMMISSION
FOR ENGLAND AND WALES

Section A

Independent Examiner's Report

Report to the trustees
A-Z COMMUNITIES INCLUSION
On accounts for the year | 15 April 2026 Charity no | 1201412
ended (if any)

Set out on pages

| report to the trustees on my examination of the accounts of the above
charity (“the Trust”) for the year ended 15/ 04/ 2026

Responsibilities and As the charity's trustees, you are responsible for the preparation of the
basis of report accounts in accordance with the requirements of the Charities Act 2011
(“the Act”).

| report in respect of my examination of the Trust's accounts carried out
under section 145 of the 2011 Act and in carrying out my examination, |
have followed all the applicable Directions given by the Charity Commission
under section 145(5)(b) of the Act.

Independent The charity's gross income exceeded £100,000 and | am qualified to
examiner's statement undertake the examination by being a qualified member of BAHONS F.F.A

I have completed my examination. | confirm that no material matters have
come to my attention in connection with the examination (other than that
disclosed below *) which gives me cause to believe that in, any material
respect:
* the accounting records were not kept in accordance with section 130
of the Charities Act; or
the accounts did not accord with the accounting records; or
the accounts did not comply with the applicable requirements
concerning the form and content of accounts set out in the Charities
(Accounts and Reports) Regulations 2008 other than any requirement
that the accounts give a ‘true and fair' view which is not a matter
considered as part of an independent examination.

I have no concerns and have come across no other matters in connection
with the examination to which attention should be drawn in this report in
order to enable a proper understanding of the accounts to be reached.

* Please delete the words in the brackets if they do not apply.

Slgngd; Date: | 20/06/2026

Name: | Rhator Vhick Smith

Relevant professional | BAHONS F.F.A
qualification(s) or body

IER 1 Oct 2018




(if any):

Address: | SALFORD INNOVATION FORUM

51, Frederick Road, Salford, Greater Manchester

M6 6FP

Section B Disclosure

Only complete if the examiner needs to highlight material matters of concern
(see CC32, Independent examination of charity accounts: directions and
guidance for examiners).

Give here brief details of

any items that the "I don't have a specific update to report because the association (Charity CIO)
examiner wishes to is operating smoothly within legal guidelines, and continue to uphold charitable
disclose. principles with respect."

IER 2 Oct 2018



