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GUILDHE LIMITED (REGISTERED NUMBER: 02600590)

Report of the Trustees
for the Year Ended 31 July 2023

The trustees who are also directors of the charity for the purposes of the Companies Act 2006, present their
report with the financial statements of the charity for the year ended 31 July 2023. The trustees have adopted
the provisions of Accounting and Reporting by Charities: Statement of Recommended Practice applicable to
charities preparing their accounts in accordance with the Financial Reporting Standard applicable in the UK
and Republic of reland (FRS 102) (effective 1 January 2019).

GuildHE is a recognised representative body for UK Higher Education. Our 60 members are universities,
university colleges, further education colleges and specialist institutions. Member institutions include major
providers in technical and professional subject areas such as art, design and media, music and the performing
arts; agriculture, food and the natural environment; the built environment; education; law and business; health
and sports science.

FOREWORD
GuildHE is a strong and powerful advocate for the distinction and diversity of the higher education sector,
lobbying on our behalf, winning additional resources and supporting members in practical ways.

GuildHE has had an active and successful year championing the issues that our members care about. From
highlighting the burden of regulation through our influential briefing series to demonstrating the impact of
member knowledge exchange activity; and from challenging the reforms to teacher training, to influencing the
development of the National Student Survey, we have continued to advocate on behalf of members.

We have championed the importance of the diversity of the sector, helping to secure continued QR funding for
members, additional capital funding and funding for specialist performing arts institutions.

We have supported members with their TEF submissions through regular briefings on key issues and buddying
members to comments on draft submissions; publishing data and case studies on how members are tackling
the climate crisis; providing research on students’ union governance and practical resources for them; and
running a doctoral festival for PhD students. Our network meetings have been busier than ever, ensuring staff
across your institution are able to access key information, feed in to consultation responses and share practice
across institutions.

Our Annual Conference was another excellent event, wonderfully hosted by York St John University, and gave
opportunities for our members to meet and discuss issues and solutions, and hear from speakers, including
Paul Blomfield MP, Professor Dame Jessica Corner (Research England), John Blake (OfS) and Hannah
Sheehan (DfE). This event, alongside our quarterly Council meetings and fortnightly heads of institution online
briefing, ensures that members are briefed on the key issues of the day.

I have pulled out just a few of the examples of the excellent work that GuildHE have been undertaking on your
behalf and | hope you will read the rest of this report to explore these and other issues in much more detail.

I'm sure that you will find the report helpful and hope that, if you would like further information about our work,
or are interested in finding out more about membership, you will contact us.

Anthony McClaran, Chair of GuildHE
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GUILDHE LIMITED (REGISTERED NUMBER: 02600590)

Report of the Trustees
for the Year Ended 31 July 2023

INTRODUCTION

This annual report shows how we have taken forward the priorities we identified last year in areas including
equality and diversity, the skills pipeline for key industry sectors, the Teaching Excellence Framework and the
disproportionate cost and burden of regulation. It shows how we have worked on issues of immediate concemn
for GuildHE members, like the first admissions cycle since 2020 where GCSE and A Level grades went back to
the pre-pandemic approach, and areas where we are supporting members for the long term, like tackling the
climate crisis.

It begins by highlighting our key achievements, demonstrating successes in all areas of the GuildHE strategy,
and then looks in more detail at our work across a series of themes.

It covers how we work with and support our members including through a wide range of member networks. And
it shows how our investment in improving our communications capacity is helping us better highlight the
achievements of GuildHE members and the contributions they make to economic growth and to sustaining
healthy, creative and vibrant local communities.

As a representative body, GuildHE has responsibilities to the HE sector more widely and this report covers our
activities in areas like teaching quality and standards, free speech and academic governance as well as
through our work as a company member of many of the sector agencies.

The report looks at our work with the government, including how we are contributing to the detailed policy
design that is crucial to making a success of large scale reforms like the Lifelong Learning Entitlement. It also
describes our major project, showing how higher education regulation could be reformed to be more effective,
proportionate and

accountable.

We provide detail on the work and support provided by GuildHE Research, including through the doctoral
festival, our work on research integrity, shared services and through a number of events and workshops. We
also cover the work of UKADIA in supporting specialist arts education including through strengthening our
relationship with Creative UK and forging new collaborations with other creative higher education organisations.

Finally, we report on our work directly with students, including through supporting governance in studentsf
unions, and our engagement with wider society.

Gordon McKenzie, CEO
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GUILDHE LIMITED (REGISTERED NUMBER: 02600590)

Report of the Trustees
for the Year Ended 31 July 2023

OBJECTIVES AND ACTIVITIES
Objectives and aims
The Charity's core objects, as set out in its Memorandum of Association, are:

* To promote and improve higher education in the United Kingdom and elsewhere in direct furtherance of the
objects and missions of Company members by the promotion of discussion and consultation, the formulation of
policies and the provision of representation, information, advice and assistance.

The Charity's aims are as follows:

* Members: To provide an excellent service for our members.

* The higher education sector: To work with our members to support an effective infrastructure for UK higher
education.

« Students: To promote excellent student engagement, experience and outcomes as the heart of a quality UK
HE sector.

* Government: To inform and influence UK higher education policy and practice.

+ As an organisation: To be an intelligent, flexible and responsive organisation.

The strategies employed to achieve the Charity's aims and objectives are to:

« Highlight the importance of a diverse, internationally successful higher education sector.

« Make the case for a properly funded higher education system that allows a diverse range of institutions to
thrive,

« Influence thinking on higher education legislation and the future regulation of higher education.

* Influence the development of the TEF and decisions about the future of Quality Assurance.

* Make the case for the positive economic, cultural and social contribution that international students make to
the UK.

- Champion the role of higher education as close partners with industries delivering high quality, work relevant,
high level skills and professional education.
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GUILDHE LIMITED (REGISTERED NUMBER: 02600590)

Report of the Trustees
for the Year Ended 31 July 2023

OBJECTIVES AND ACTIVITIES
Significant activities
The significant activities undertaken during the period were:

- Meetings with Government: 141

» Meetings with Sector Agencies: 504

* Direct 1-1 member calls: 118

* Member visits: 56

» Sector events attended: 173

- Policy briefings and Government consultation responses: 41
« Fortnightly VC meetings: 24

Key Achievements

* GuildHE conducted a highly influential campaign highlighting the disproportionate costs and burden of
regulation for smaller higher education institutions. This included the Regulation Briefing series, our call, with
others, for a Parliamentary enquiry into the work of the Office for Students (OfS) and our evidence to the House
of Lords Industry and Regulatorsf Committee enquiry.

»+  We commissioned and published research on the impact of knowledge exchange funding at member
institutions, demonstrating the positive difference it makes to their local industries and communities. We set out
recommendations for a fairer and more sustainable funding system to maximise the impact of smaller
institutions on UK society and the economy.

*  We built on our work demonstrating the robust quality and standards of UK higher education sector through
our joint work on academic governance and assurance with AdvanceHE, the Committee of University Chairs
(CUC) and Universities UK (UUK), running three round-table discussions, a dissemination event and blogging
on the topic for the Higher Education Policy Institute (HEP)).

* We highlighted the importance of initial teacher training and the impact of the teacher supply shortage
through our evidence to the House of Commons Education Select Committee, our joint Teacher Education
Summit with UUK and in our role as secretariat of the UUK/GuildHE Teacher Education Advisory Group.

* We produced a report on how members are tackling the climate crisis, drawing together survey data from
members and a number of practical case studies of how our universities and colleges have been responding to
the challenge.

*  We supported our members and their studentsf unions on the development of their TEF submissions,
running briefing sessions and pairing institutions to consider their submissions.

* Successfully argued for the continuation of QR funding streams for Enhancing Research Culture and
Participatory Research.

* We engaged closely with the review of the National Student Survey (NSS) responding to the OfSf
consultation and influencing the discussions as part of the NSS Advisory Group.

*» We published research and template materials to support studentsf unions to enhance their governance.

* We ran a well attended and interesting Annual Conference at York St John University, where we discussed
the cost of living challenges for students, regulation, research and knowledge exchange and political priorities
for higher education with speakers from the OfS, Research England, the DfE and with politicians and think
tanks.

*  We supported members with regular fortnightly VC calls covering a wide range of topics including political
and policy developments, the state of the regulatory landscape, sector industrial reguiations, social enterprise,
international higher education and financial sustainability.

* We argued for greater sector involvement in developing the Lifelong Learning Entittement (LLE), resulting in
a new sector taskforce on the implementation of the LLE co-chaired by GuildHE. As part of the LLE we also
helped secure a government commitment to credit based funding, something wewe argued for many years.

* We helped secure additional OfS funding to support specialist performing arts institutions by demonstrating
the value of these institutions to the sector, as well as its diversity and the higher costs involved in these forms
of practice-based teaching. We also provided insights and comment in the development of the HEP!I publication

on small and specialist institutions.
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GUILDHE LIMITED (REGISTERED NUMBER: 02600590)

Report of the Trustees
for the Year Ended 31 July 2023

OBJECTIVES AND ACTIVITIES

* In recognition of its valuable partnership with UKRI and Cancer Research UK to explore Research Integrity
Indicators, GuildHE Research was asked by the recently formed UK Committee on Research Integrity to advise
on commissioned research into annual statements of research integrity.

*  We supported our members to become anti-racist institutions and on wider aspects of EDI with regular
briefings and speakers.

« We ran a well attended Doctoral Festival and enabled the inception of a cross-institution student-led PhD
Students Peer Support Community.

+ Through our work with the Future Research Assessment Programme, we achieved significant allowances
for small units of assessment in the design of REF 2028, including the reduction of the minimum of impact case
studies, and an emphasis on the recognising excellence in research wherever it is found.

+ We supported members and the OfS on Degree Awarding Powers as the process was transitioned away
from involving the QAA, arranging peer discussions, providing intelligence, and advising on the needs of
institutions when refining the guidance provided.

» GuildHE ensured the regulator's new approach to Access and Participation Plans recognised the resources
and expertise of smaller and specialist HEIs in its expectations of new commitments.

+  We supported the development of the Knowledge Exchange Concordat and the Knowledge Exchange
Framework.

Working with our members

Communication

The last 12 months have been a very busy time for GuildHE and communications work. We released a large
number of reports and briefings as we inform and engage with political and policy debate, held a number of
high profile events such as Council, our inaugural Doctoral Festival and EDI Symposium. We have partnered
with THE twice to support education and marketing events.

The priorities have included harnessing and growing GuildHEfs internal and external communication
channels, communicating impact and the distinctive contribution of GuildHE members to teaching, research
and wider society, plus a focus on recruitment and retention of members.

We have also strengthened and developed our organisational positioning and brand identity. We have updated
our ¥\bout us® description to capture the active and specific role GuildHE plays in the sector, ‘championing
distinction and diversity in the sector* and to include the 150,000 students we represent to demonstrate the
breadth of our representation. The brand identity of both GuildHE and GuildHE Research has been developed
to convey a vibrant organisation, refreshing the design of existing collateral and providing a series  identity*
to series of documents such as the GuildHE Regulation Briefings.

GuildHE seeks to inform and engage with the political and policy debate through various mechanisms,
including our:

Policy briefings and government consultation responses. Combined, our comprehensive Policy Update
reports, consultation responses and members mailings to talled over 50.

GuildHE has strongly advocated for regulatory improvement during the past year with a series of influential
briefings that were part of our written submission to the House of Lords report into the work of the Office for
Students. We also played a key role in the recent launch of the Creative Education Manifesto and launched our
reports on ‘Tackling the Climate Crisis’ and ‘Expertise in Action: the Real World Iimpact of Knowledge
Exchange Funding’, both focusing on the experiences of smaller and specialist universities and colleges.

We have created a number of anti-racism and EDI briefings for members, with wide ranging topics including
Equality of Outcomes in the Workplace, Disabled Students, LGBT+ Students, and Knowledge Exchange.
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GUILDHE LIMITED (REGISTERED NUMBER: 02600590)

Report of the Trustees
for the Year Ended 31 July 2023

OBJECTIVES AND ACTIVITIES

GuildHE fortnightly e-newsletter continues to perform exceptionally well against sector benchmarks for open
rates and engagement rates. We have introduced a new Parliamentary Update section to our regular content to
ensure members are provided with the latest news in Government in an easy-to-view format. Strong calls to
action for consultations and events have delivered quality feedback from members and good registration
numbers.

We have launched a new Equality, Diversity and Inclusion newsletter, featuring topics of interest, resources
and events to both GuildHE and GuildHE Research members. The newsletter has also featured the Windrush
75th Anniversary and Black History Month UK whilst showcasing the contributions of members.

GuildHE Linkedin and GuildHE Research Linkedin channels have experienced significant growth using an
overall communications strategy to increase followers and the introduction of more planned activity and
dynamic, engaging, shareable content. GuildHE Linkedin has experienced a 50% increase over the past year,
with followers now reaching nearly 1,000 and the GuildHE Research Linkedin has also grown significantly.

GuildHE Twitter (X) and GuildHE Research Twitter (X) channels have remained fairly static in terms of
growth and engagement, primarily due to changes at X and the migration of followers to other platforms, such
as Linkedin. GuildHE followers stand at 8,690. '

GuildHE media coverage and blogs. Increased media activity, developing relationships with media, and
working with partner organisations has resulted in significant coverage in both national and sector press. A
sector call including GuildHE for an investigation into the OfS featured in national press including The Times,
The Times Higher Education plus Wonkhe and Research Professional. GuildHE Chair Anthony McClaran gave
evidence to the House of Lords industry Committee inquiry into the work of the OfS, which was streamed on
Parliament Live and GuildHE CEQ, Gordon McKenzie joined the EDSK think-tank podcast to explore the
different ways that a future gover nment could fund higher education in England.

The GuildHE team has written five high profile HEPI blogs over the year. Topics include governing bodies and
academic quality, the climate crisis, the impact of knowledge exchange at smaller and specialist institutions,
lessons from Australia for the regulation of English higher education and an article by our Deputy CEO, Alex
Bols featured in the HEPI Anniversary Collection, a major collection of contributions by leading figures in higher
education. New outlets are also being used to gain a wider audience, for example the report ‘Small and
specialist approach to equality and diversity’ was published via Emerald Fairer Publishing.

GuildHE website. We have refreshed our home page with stronger organisational positioning. Both the events
and networks areas of the website have also been refreshed and improved, making it easy for members and
prospective members to see the range of specialist network support and current meetings we offer. We have
introduced a new ‘Media Enquiries’ section to increase visibility of this option and the opportunity for outlets to
contact GuildHE media spokespeople. There are now dedicated spaces for a series of documents such as the
GuildHE Regulation Briefings and the GuildHE Climate Change Report and associated case studies. Users,
page views and sessions continue to grow steadily with current sessions increasing by 18% from the previous
month.

Members survey. Research is being commissioned in the form of a members survey to investigate and build
understanding of members’ evolving needs, expectations, relationship with GuildHE and opinions on priorities.

Jiscmail email lists continue to work well for member input into key policy discussions and consultations, plus
general exchanges including those related to GuildHE's portfolio of specialist networks for senior managers in
member institutions.
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GUILDHE LIMITED (REGISTERED NUMBER: 02600590)

Report of the Trustees
for the Year Ended 31 July 2023

OBJECTIVES AND ACTIVITIES

HE Governance

This year's work on governance has focused particularly on academic governance but has also included
speaking at a number of AdvanceHE sessions including on inclusive governance, training for new governors
and their event for clerks and secretaries on academic governance. The May GuildHE Council meeting focused
on good governance and brought together Chairs and Clerks from member institutions alongside their head of
institution.

Buitding on the HEPI Policy Note on Academic Governance we published two follow-up blogs for HEPI on the
topic and ran a series of events jointly with AdvanceHE, CUC and UUK - the three workshops were aimed at
Audit Committee Chairs, Academic Board and Student representatives and clerks of governing bodies. This
was brought together in a dissemination event and will result in a series of reflective questions that will be
published in Autumn 2023. In addition, we spoke on academic governance at the Campaign for the Defence of
British Universities conference, HW Fishers event for chair of Audit Committees and also a member board of
governors.

A roundtable dinner discussion was held with members, hosted by Tom Kennie to discuss different elements of
leadership, management and governance, prompting a number of meaningful discussions.

A report and various template materials were published on governance in smaller students’ unions, jointly with
the NUS Charity. This research report was based on interviews with students’ union and institutional
representatives on good governance in students’ unions and resulted in a number of templates for job
descriptions for students’ union staff, agendas for meetings and other materials to support members.

Free Speech and EDI

We published a joint statement on promoting academic freedom and free speech in October alongside
Universities UK, AdvanceHE, Committee of University Chairs and the NUS Charity. This followed our joint
project with AdvanceHE and Universities UK which included five sector-wide round-table sessions looking at
academic freedom, leadership and governance, HR issues, EDI and the impact on studentsf unions.

We also lobbied around the Free Speech Act, spoke at a sector-wide conference and provided briefings and
presentations for members around the implications of the Act including considering the legal perspectives at a
Friday afternoon VC call with Smita Jamdar from Shakespeare Martineau.

As part of our EDI programme we also:

« Published 4 briefings for members on issues facing disabled students, LGBTQIA+ students, Equality of
graduate outcomes, and EDI in knowledge Exchange.

« Launched the EDI network as a collaborative space for sharing knowledge and expertise and developed a
new EDI newsletter and policy update.

+  Worked with OfS on the development of their new approach to APPs and the Equality of Opportunity Risk
Register, a new condition of registration on Harassment, and the Disabled Student Commission Institutional
Commitment.

+ Published two academic policy papers for Emerald Publishers on the GuildHE approach to EDI and first in
family student experiences.

+ Internally GuildHE staff are continuing with regular discussions about internal culture and how the values of
our organisation are reflected in our work. EDI is now part of all staffis work plan in some way - either
connecting with sector activity within their particular policy expertise or delivering outputs directly to members.
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GUILDHE LIMITED (REGISTERED NUMBER: 02600590)

Report of the Trustees
for the Year Ended 31 July 2023

OBJECTIVES AND ACTIVITIES

Events & Networks

Annual Conference

The December GuildHE Annual Conference, hosted by York St John University brought together members to
discuss key issues including a lively discussion on regulation, insightful session on political priorities, the
challenges of the cost of living crisis and heard about the priorities from the new Research England Executive
Chair, Professor Dame Jessica Corner.

GuildHE Council

GuildHE Council brings together the heads of member institutions who, during 2022/23, were able to hear from
a wide range of interesting and informative speakers. The September Council hearing from NUS, the student
cost of living crisis and sector priorities from the OIA, AdvanceHE and UUK International. In January we heard
from the OfS and UCAS as well as considering questions of financial sustainability and in May the Council
meeting focused on university governance bringing together Chairs of governing bodies and Clerks which
heard from OfS CEO, Susan Lapworth, Labour HE spokesperson Matt Western and a panel of governance
specialists.

Network meetings

60 network meetings took place this year, with an increase in engagement and diversity of external speakers.
There has also been a continued success in facilitating face to face meetings which has supported
collaborative working across institutions.

Friday afternoon VC calls

Our fortnightly Friday afternoon, online calls for head of member institution have continued hearing from a wide
range of speakers and organisations including: QAA, NUS TEQSA, UCEA, UCAS, AdvanceHE, UUK
International, WhatUni Student Choice Awards data, Shakespeare Martineau and the Socia! Enterprise Mark.

Speaking Engagements

The GuildHE CEO and senior staff have this year provided keynote speeches and panel contributions at
several national events including:

» AdvanceHE PVC Network

+ Academic Governance sessions run jointly by AdvanceHE, UUK, CUC and GuildHE
* QAA International Quality Agencies Network

+ Campaign for the Defence of British Universities Academic Governance Conference
» HW Fisher event for chairs of Audit Committees

* WHEF Conference on Quality and Grade Inflation

* QAA 25th Anniversary Conference on grade inflation

» HESPA Annual Conference on grade inflation

« WHEF Conference on free speech

» Inside Government Conference on TEF

+ AdvanceHE conference for new governors

« AdvanceHE conference on academic governance

» UCAS Teachers and Advisers Conference

» HELOA conference opening address

*» Research Culture and Practice Forum
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GUILDHE LIMITED (REGISTERED NUMBER: 02600590)

Report of the Trustees
for the Year Ended 31 July 2023

OBJECTIVES AND ACTIVITIES
Working with UK Government and Parliament

Dfe

Post-18 Funding Review

Government has now responded to the review of HE funding first published in 2019. As part of this response
we engaged with DfE to provide evidence on the financial sustainability of the sector and investment in the
student experience (including supporting students through the cost of living crisis). We continue to lobby for a
reinstated student maintenance grant for the poorest students.

Admissions policy

This year was the first admissions cycle since 2020 where GCSE and A Level grades went back to the
pre-pandemic approach. We engaged with ofqual on the communication of this and the impact this might have
on university recruitment practices. There was also engagement with UCAS on a review to Teacher References
and applicant Personal Statements. As part of the UCAS ‘Journey to a Million’ policy programme, GuildHE had
an essay published on the way in which smaller institutions might respond to increased demand. We have also
engaged in a new programme of work at DfE on increasing the number of care-experienced students to access
HE.

Skills policy

The Lifelong Learning Bill is currently going through parliament which will create a credit based approach to
student finance. We have been working with DfE to support the development of policies which implement this
bill, including co-chairing a new taskforce on LLE implementation within HE. We have been continuously
engaging with IfATE and DfE on the rollout of HTQs and Higher level/Degree Apprenticeships and have started
a new skills network for members to engage in conversations on policy and share practice.

Home Office

Regular meetings with the Home Office have taken place, as part of their Education Advisory Group and
sub-groups discussing various elements of the visa system including questions around the maintenance
review, increasing the health surcharge and ETAs.

We have reinvigorated our International Network with a new chair and run several meetings to feed into these
discussions and other topics such as the Turing Scheme (outward student mobility scheme), emerging
international student recruitment markets, risk management, due diligence, international agents and strategy.

Policy and Public Affairs

Cost of Living Report

In March, The All-Party Parliamentary Group for Students published their inquiry into the impact of the cost of
living crisis on students, GuildHE submitted evidence on behalf of members. The inquiry was led by Paul
Blomfield, MP for Sheffield Central, with whom GuildHE have an established relationship.

GuildHE used evidence provided by members focusing on estate planning, accommodation, and student
support to show how members responded to rising costs.

The report concluded that most students are facing significant financial pressures, with some groups
particularly hard hit, which put academic outcomes and participation in the extracurricular activities at risk.The
report concluded that immediate financial assistance, through increased hardship funding and restoring
maintenance loan entitlements are needed to help the entire student body.
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GUILDHE LIMITED (REGISTERED NUMBER: 02600590)

Report of the Trustees
for the Year Ended 31 July 2023

OBJECTIVES AND ACTIVITIES

Office for Students

A Westminster Hall debate on the Office for Students, secured by Labour MP Emma Hardy in April discussed
the need for effective reguiation. Emma Hardy referenced GuildHE'’s first regulation briefing in the debate and
the burden placed on smaller providers, how the OfS’ approach is targeted towards larger institutions and how
they have not adopted their approach for smaller institutions. This follows GuildHE's release of five regulation
briefings in the context of the Industry and Regulators Committee Inquiry into the work of the Office for
Students. The inquiry followed a joint letter from GuildHE, University Alliance, Russell Group and Million Plus.
Chair of GuildHE, Anthony McClaran gave evidence to the inquiry, drawing on his experiences from when he
served as CEO of the Tertiary Education Quality and Standards Agency (TEQSA) in Australia.

Party Conferences

GuildHE attended both Party Conferences, holding a joint dinner with Million Plus at the Labour Party
Conference with Matt Western, Shadow Minister for Higher Education. Topics at the dinner included
international students, the retraining of adults, students with part time jobs, value for money, and the impact of
higher education outside of graduate jobs.

GuildHE, alongside University Alliance held an event at the Liverpool Institute for Performing Arts (LIPA) in
support of the #ArtlsEssential Creative Education Manifesto during the Labour Party Conference.The manifesto
was written by the Creative Education Coalition - a group of organisations from the higher education and
creative sectors who joined forces due to a shared concern about the future of the creative talent pipeline. The
event had over 100 attendees, with GuildHE board member, and LIPA Chief Executive and Principal Sean
McNamara speaking to guests on the importance of the creative arts.

General Election

Prior to January 28th 2025, a general election will be held. GuildHE is busy engaging with politicians and
political parties ahead of their manifesto development processes. As part of the lead up to the election,
GuildHE will work on a series of mini manifestos, focussing on areas specific to our members.

The strategy sets out GuildHE’s priorities and actions ahead of the next General Election. The manifesto will
focus on key asks from the future government. Higher Education plays an essential role in developing people,
equipping them with knowledge, skills, curiosity and creativity and equipping them for the changing world of
work and GuildHE’s manifesto will reflect that.

GuildHE Research

GuildHE Research is the research consortium for smaller and specialist universities and colleges in the UK.
The consortium had 32 members in 2022/23. Professor John Strachan, Pro-Vice-Chancellor (Research and
Enterprise) and Dean of Graduate College at Bath Spa University continued as Director of GuildHE Research.
Along with chairing the Research Leads meetings John has attended senior sector meetings on behalf of the
consortium, representing GHER in the UKRI Task and Finish Group on Horizon, on the British Council HEI
Sector Group, the JISC Open Access Negotiating Group, and as an Ambassador for the Association of
Commonwealth Universities; along with his team at Bath Spa, he played a pivotal role at the inaugural Doctoral
Festival.
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GUILDHE LIMITED (REGISTERED NUMBER: 02600590)

Report of the Trustees
for the Year Ended 31 July 2023

OBJECTIVES AND ACTIVITIES

Strategic and policy support

The consortium has continued to provide members with support on key policy drivers. Research Integrity is
central to that work, demonstrated by our role as a signatory to the Concordat, our contribution to the Research
Culture and Practice Forum, and advising on the UK Committee for Research Integrity commissioned research
into institutional annual statements on integrity. GuildHE Research also played an advisory role for the
Concordats and Agreements Review, and raised the profile of trusted research agendas with members.
Importantly the consortium has continued to deliver a sub group on Research Degree Awarding Powers,
supporting members through significant change in the quality assessment processes, raising issues with the
Office for Students, and working to progress institutionst applications through peer exchange and intelligence
gathering. In addition our work on Research Culture helped identify useful insights which were shared with the
sector through the Good Practice Exchange for Research Culture.

The consortium advocated for members' interests on research funding and assessment. Ongoing
engagements with the Future Research assessment Programme team led directly to changes seen in the
expectation of the next assessment exercise, REF 2028. GuildHE staff supported memberst applications to
the second round of the Expanding Excellence in England (E3) funding competition, providing additional
briefings and workshops, and liaising with Research England on common challenges.

Regular meetings with Research England, UKRI, the Royal Society, NCCPE and others underpin this work,
allowing GuildHE staff to raise issues arising from the consortium and provide feedback.

Events and workshops

The following key events were held for members:

* Quarterly Research Leads meetings featuring speakers from NCCPE, Ethical Journalism Network, UUK,
and UKRI;

+ Research Culture Cafes for ECRs, Principal Investigators, Research Leads and PGRS;

+ Trusted Research and the National Security and Intelligence Legislation - Research Collaboration and
Advise Teams, Department for Science Innovation and Technology;

* Outputs Repository Training;

+ Expanding Excellence in England Roundtable;

* Three meetings of the Research Degree Awarding Powers subgroup, including sessions with the OfS;

* An introduction to the Coalition on Advancing Research Assessment (CoARA).

GuildHE Research was also featured in the following public events:

* UKRIO Webinar - Research Culture - Environments and Accountability;

+ Session on Supporting Research Integrity at the Research Culture and Practice Forum, a joint initiative by
the Concordats to support Research Integrity and Career Development of Researchers.

Doctoral Training and Support

GuildHE Research used 2022-2023 to reflect on and refresh its offer for postgraduate research students and
early career researchers. The consortium expanded the student initiated and student-led peer cohort that had
built up over the period of Covid-19 by formalising it as the GuildHE Research PhD Peer Support Community
and using targeted communications to open up the community to any postgraduate research student across the
consortium. Supported by online platforms - Jiscmail and Slack - the community grew from ¢.30 to over 130
students. Monthly sessions continued to be organised and led by student volunteers Abbie Cairns, a doctoral
candidate at Norwich University of the Arts, and Philly Iglehart, doctoral candidate and Iimpact Officer at Marjon
University Plymouth. Topics covered included thesis writing, research methods, research impact, record
keeping, and careers after completion.
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The inaugural GuildHE Research Doctoral Festival was held at Corsham Court, Bath Spa University, on the
24-25 April 2023. 29 doctoral students from 13 institutions participated in the Festival, with speakers from the
Campaign for Science and Engineering, Wellcome Collection, National Coordinating Centre for Public
Engagement, and the Knowledge Exchange Unit at Parliament. Colleagues specialising in impact, ethics, and
researcher development at Bath Spa University also gave presentations, and alumni from member institutions
were invited back to give the reflections on their experiences post-PhD. In the GHER spirit of collegiality and
collaboration opportunities to converse and network throughout the event, with all speakers staying to facilitate

group discussions.

To support the ongoing development of our provision for doctoral students GuildHE Research has convened a
working group of members. The group act as a touchstone for decision making and help the team devise
appropriate content and feedback on processes so that we optimise participation. The working group includes:

Abbie Cairns, PhD Candidate, Norwich University of the Arts

Jennifer Wright, Academic Practice Developer (Research), University of Law
Prof. Debby Cotton, Director of Academic Practice, Marjon University Plymouth
Prof. Jane Williams, Head of Research, Hartpury University

Philly Ricketts, Impact Officer and PhD Candidate, Marjon University Plymouth
Dr. Lee Miller, Head of Postgraduate Research, Falmouth University

Shared services

The services offered to members are: a Research Outputs Repository, managed by CoSector; an Impact
Tracker, supplied by Hivve (formerly Vertigo Ventures); an online PGR Training Programme, managed by
University of East Anglia; and the Researcher Development Framework Planner, supplied by Vitae.

Three institutions joined the repository in 2022-2023 - UCEM, University of Law, and Northeastern University
London, taking overall numbers to 16. Co-Sector continue to deliver a very cost-effective service for the
consortium and provided a training session plus training materials within the year.

GuildHE Research is also exploring the possibility of a Research Data Repository with CoSector which can
interoperate with our outputs repository, and would provide members with a shared space for open research
data, in the anticipation of inclusion of research data in funders' open access requirements.

UKADIA

The United Kingdom Arts and Design Institutions Association (UKADIA) is a group of specialist arts and design
institutions from across the UK's higher and further education sectors.

This year we recruited two new members, University for the Creative Arts and the Winchester School of Art and
developed our interational relationships with Australian arts associations. We are also developing our
relationship with the Federation of Drama Schools.

We have continued to work collaboratively with other sector arts organisations to continually advocate for the
importance of the arts to the UK economy and the heaith and wellbeing of its citizens. This includes a continued
strengthening of our relationship with Creative UK, and ACE to emphasise the importance of specialist
institutions to the arts talent pipeline. We have also authored a joint creative education coalition manifesto with
other HE arts providers (including University Alliance, CHEAD, CVAN and London Higher) to provide a
narrative as to why creative education at all levels is important to invest in. Our conversations on funding have
resulted in additional funds being made available by the OfS for specialist arts providers to develop their offer
to students.
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UKADIA members have continued to collaborate in Access and Participation, with a joint Teacher CPD
programme fully operational across UKADIA members. UKADIA have also commissioned a report on where
creative graduates find employment and strengthening engagement members have with alumni. This will be
published in December 2023.

Speakers at our Board have included Nicola Di Luzio, Deputy Director of the Social Mobility Commission and
Evelyn Wilson Co-Founder/Director, TCCE (The Culture Capital Exchange) and Co-Director, NCACE (National
Centre for Academic and Cultural Exchange).

Working with the HE sector

Sector agencies

As a Company Member of many of the sector agencies (Advance HE, QAA, HESA, UCEA and Jisc) we appoint
nominees and observers to their Boards and work closely with them to better understand the needs of the
higher education sector and to undertake collaborative work.

Regulation & Accountabitity

The Office for Students

Over the last year GuildHE has run a major project on regulation and regulatory burden with a series of
briefings covering regulatory duplication, legal dimensions, regulating in the student interest, world-class
regulation as well as published blogs on data burden. This was overseen by the GuildHE member advisory

group.

We wrote, alongside the Russell Group, Million Plus and the University Alliance to Parliament to call for an
Inquiry into the OfS and following the establishment of the House of Lords Industry Regulators Committee
Inquiry, gave both written and oral evidence with our Chair.

We spoke on regulation and regulatory burden at the AdvanceHE PVC network In November and following a
session at the QAA international quality agencies network we also spoke in a staff meeting at QQI Ireland.
GuildHE have regular meetings with the various OfS staff to discuss these and other issues.

We responded to OfS consultations including:

* Investigation Fees consultation and met several times with the OfS on this issue.
* NSS Consultation and sat on their Advisory Group

» Harassment and Misconduct

* Access and Participation Plans

« Specialist Provider Funding Methodology

Quality Assurance
As ever, quality assurance has been a major area of policy change and activity for GuildHE over the past year.
This has included:

- OfS DQB activity - we have met with the OfS on several occasions to discuss their principles for bringing
DQ@B activity in-hou se and pulled together the GuildHE response to the DfE DQB consultation.

+ OfS Consultations - we responded to the OfS's NSS consultation in August and arranged several
member round-table discussions as well as attending the OfS NSS Advisory Group. We also had several
meetings and comment ed on the draft of the new OfS DAPs guidance.

+ Grade Inflation - we spoke at several conferences on grade inflation. Including, as part of the QAAs  25th
Anniversary, HESPAs (HE Strategic Planners Association) annual conference, a Westminster HE Forum
conference on qual ity and an Inside Government Conference on B3.
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+  UUK/QAA/GuildHE Statement on UK-wide and internal quality processes - following the initial
publishing, deletion and then re-working and publishing of the UK regulators statement on UK-wide quality
processes, we have been working with UUK and QAA to develop a more holistic statement on UK-wide
approaches to quality incorporating the institution-level processes, th is was published in September 2023.

+  UUK/AdvanceHE/CUC/GuildHE academic governance work - we have taken forward our work on grade
inflation this year by focusing on enhancing academic governance.

+  QAA International Students Guidance - we were part of the QAA Advisory Group on updating their
International Student Guidance and writing large parts of the introductory session which was published in
March.

« Professional Standards Framework review - we were a member of the AdvanceHE advisory group on
revising the Professional Standards Framework, which was launched in January, feeding in views of members
and ensured the joint copyright of GuildHE (along with AdvanceHE and UUK of this key piece of sector
infrastructure).

+ We also held regular well-attended meetings for the GuildHE Quality Managers Network meetings and DAP
Network meetings.

Data Futures and the Designated Data Body

HESA has now formally merged with JISC and JISC has now become the Designated Data Body. This year
Data Futures has been operationalised for the first time and we have been working with members to
understand the new processes and coding manuals.

We have been working with members through our Regulatory briefings to champion a streamlined approach to
data collection across the sector as there is currently a lot of regulatory data burden and overlap in the current
approach. To this end we provided evidence to the Secretary of State on data burden and have lobbied for the
reintroduction of the ministerial taskforce on tertiary data.

Access, admissions, the student experience and student support

The Office for Students this year consulted on a new approach to Access and Participation regulation. We
responded to the consultation and were involved in the development of the Equality of Opportunities Risk
Register. We supported members to understand the new requirements for APP, which now focuses more on
evaluation and student success (rather than just outreach and access) and have developed relationships with
the OfS funded WhatWorks? Centre for Transforming Access and Student Outcomes (TASO). We lobbied
successfully for the regulator's approach to recognise the resources of smaller and specialist providers when
reviewing new APP plans. Through our UKADIA WP subgroup, we have ensured that there is continued
collaborative WP activity to support school teacher CPD, and this programme meets the new APP
requirements.

We have also been supporting joint education sector lobbying on the defunding of BTECs - the
#protectstudentchoice campaign. Members recruit many students with BTEC and other qualifications other than
A-Levels and so this is an important campaign for us due to the concerns with the replacement T Level
qualifications and the potential knock on impact on equality and diversity.

This year student experience issues have included the rise in the cost of living, a consultation on the new
condition of registration on Harassment and Sexual Misconduct, a sector response to student drug use,
monitoring the impact of the renters reform bill on student housing and working collaboratively with the DfE
Student Support Champion Prof. Edward Peck. Through our networks and policy briefings, there has been
supported collaboration and practice sharing between our members, especially around external support for
misconduct investigations and mental health/wellbeing practice.
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UKRI/Research England

Knowledge Exchange Funding

GuildHE commissioned independent HE researcher, James Ransom, to conduct research into the impact of
knowledge exchange funding for GuildHE members that do not receive Higher Education Investment Funding
(HEIF) from Research England. Since 2011, smaller, specialist and practice-led institutions have not received
flexible, formula funding for knowledge exchange activities. In 2021, as a result of implementing government
efforts to Yuild back better' after the pandemic, Research England provided around 200,000 of funding per
institution for knowledge exchange. We took this opportunity to collect case studies on the impact of this
funding, conduct an experimental analysis of the impact of adjusting the HEIF formula to student numbers as a
proxy for size. This demonstrated that rather than ‘effectiveness’ being recognised in the funding formula, it
was often the size of the institution. Smaller institutions have fewer students, and therefore less resource
across many university functions, especially their knowledge exchange, innovation and civic missions. The
report follows the previous yearfs Building the Jigsaw report on place-based knowledge exchange interaction
and GuildHE institutions value to levelling up and tackling regional inequality.

The report, Expertise in Action, was published alongside a blog on the Higher Education Policy Institute's
(HEPI) website as part of the launch. GuildHE continues to meet with Research England and UKRI on the
subject of sustainably funding knowledge exchange and innovation at smaller, specialist and practice-led
universities as part of the recommendations in the report.

Contributing to Policy Development and Implementation

GuildHE Research has been actively engaged in sector groups, helping to shape policies and bring fresh
perspectives to funders who value the insights on smaller and specialist universities and emergent research
environments. The groups include:

« UKRI Forum for Tackling Bullying and Harassment

» UKRI Open Access Policy Implementation Group

« Universities UK Group for the Review of Research Bureaucracy

* New Deal for Postgraduate Research Students Providers and Funders Group.

GuildHE has been represented by both GuildHE staff and colleagues from member institutions, including
Hartpury University, Harper Adams University, Marjon University Plymouth, Bath Spa University, and Falmouth
University, raising the profile and visibility of institutions and their expertise.

Working with students

Student engagement is one of the key values of GuildHE members and is prioritised in our strategic plan. Over
the last year this has included strengthening our SU network as well as communicating the importance of
student engagement through blogs, conference speeches and our lobbying activity. We have researched
governance in students’ unions and provided practical support and advice on student TEF submissions. We
are looking to reinstate a student representative to sit as an observer on our executive board.

SU Network

GuildHE have provided ongoing networking opportunities for students unions this year, and have connected
them to students union development experts. We have worked with NUS to ensure that small and specialist
unions have access to ongoing support and advice, and the SU network has received all policy update papers
to support their understanding of the HE sector. We have had contact with various sabbatical officers to provide
them specific support during this difficult time.
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Students’ Union Governance

We published a report and various template materials on governance in smaller students’ unions jointly with the
NUS Charity. This research report was based on interviews with students’ union and institutional
representatives on good governance in students’ unions and also resulted in a number of templates for job
descriptions for students’ union staff, agendas for meetings and other materials to support members.

Student Engagement

GuildHE has been continuing to provide advice and guidance to the OfS on their Student Engagement
Strategy, and have representation on the OfS Student Panel. As part of our regulation series we published a
specific report on the student voice in regulation.

Policy handbook

Once again GuildHE refreshed the Policy Handbook for new SU officers to help them better understand the HE
landscape. This publication has been very well received, and institutions have also found it a helpful induction
tool for new staff, both within our membership and beyond.

Engaging with wider society

Teacher Education

Initial Teacher Education has been a major priority over the past year following the Governmentfs Review of

the ITT Market and then their consultation on the outcomes. This included submitting written evidence to the

House of Commons Education Committee Inquiry into Teacher Recruitment. GuildHE provides the secretariat

of the joint UniversitiesUK/GuildHE Teacher Education Advisory Group, organising a number of meetings

including a wider Teacher Education Summit in June. The meetings also heard from key relevant organisations -
DfE, OfSTED and NFER and discussed a number of key issues including recruitment, placements and the new

OfSTED framework.

Climate Commission for Further and Higher Education
Over the last year GuildHE has surveyed members on their activity relating to tackling the Climate Cirisis,
repeating the survey from 2021 and providing helpful data on progress over the last 18 months.

This data was published alongside a number of member case studies in a report in the Spring and was
accompanied by a HEPI blog from the Chair and good social media engagement. We jointly run the Climate
Action Group with UUK and also continue to regularly meet with EAUC, AoC and Universities UK to discuss
joint areas of work.

Priorities for 23/24

In 2023/24 GuildHEfs work will be themed around six priority areas:

+ General Election

* Institutional financial sustainability

* Regulation

+ Students

* Research and Knowledge Exchange/Places
* Member-focused

General Election
*+ "to showcase the value of higher education to the UK and influence political parties
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ahead of the next General Election?

« Showcasing the distinctive contribution of GuildHE institutions to teaching, research and wider society
including through the TEF outcomes

« Develop a GuildHE Manifesto for the Future of UK higher education with mini-manifestos on (a) creative
education, (b) teacher education, (c) LLE, skills, technical education and apprenticeships and (d) place to
demonstrate the importance of specialist institutions to the future skills pipeline

« Demonstrate that UK higher education is well led and governed, able to identify and address areas of
concern e.g. free speech, grade inflation and academic governance, franchise provision and the climate crisis

Institutional financial sustainability

- "to champion a stable and sustainable HE sector highlighting the potential impact of the current
financial settlement¥

« Influencing governmentfs decisions on higher education funding with the aim of ensuring fair and
sustainable funding for quality teaching response

+ Influencing governmentfs future policies on international students and staff

«  Ensuring a financially sustainable approach to reforms of intermediate technical and professional
qualifications and the development of degree apprenticeships

Regulation
« "to argue for a regulatory system that is fit for purpose that supports institutions to succeed"

+ Making the case for a new regulatory relationship with the OfS and other regulators, influencing the Cabinet
Officefs Public Bodies Review

« Explore the regulatory implications of a Tertiary sector or a more radical devolution settiement.

+  Support members with the delivery of their regulatory activity (such as APPs) and engage with the
development of new regulatory conditions.

Students
* "to support students enter and succeed in GuildHE institutions?

« Campaign to ensure a fairer student financial support system

« Supporting transitions to higher education and student wellbeing and mental health provision in member
institutions

« Supporting members develop more inclusive campuses

Research and Knowledge Exchange
"to showcase the impact of research in smaller and specialist institutions?

+ Engaging with the levelling-up agenda, policies on ¥place” and relevant research, knowledge exchange
and skills funding discussions with the aim of ensuring the contribution of smaller institutions to local growth is
recognised and fairly funded
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« Publish research into the impact of smaller and specialist institutions into their local economic impact

- Supporting institutions on research and developing an inclusive research culture and the development of
REF2028

Member-focused
 "to understand our members and focus on their priorities?

« Undertake member research to identify current strengths and areas of development of GuildHE activity

+ Develop an enhanced member benefit system so that members can track their own engagement with
activities and their value

+ Elevate national understanding of the impact our members make through our enhanced communications
strategy.

Public benefit

The Trustees have reviewed the activities of the Charity in the light of the guidance published by the Charity
Commission on public benefit. The Trustees are satisfied that GuildHE's activities are for the public benefit.
GuildHE provides public benefit to those planning to undertake, those undertaking and those with an interest in
the outcomes of UK higher education as a consequence of the assistance it gives its members institutions.
Through the direct advice, information and comment it provides into the public domain and into policy
frameworks, it informs the public debate and raises public awareness of a range of educational and other
professionally-based issues at subject level. By supporting the heads of institutions, it enables them to lead
their charitable and educational organisations more effectively. As a consequence GuildHE has an impact on
the delivery of higher education through good practice exchange and advice on policy. The organisations that
GuildHE members lead provide a range of higher education opportunities to students from the UK and abroad;
and they have public benefit impacts on the cultural, social and intellectual development of their communities.

STRATEGIC REPORT

Financial position

Most of the Charity's income is obtained from membership subscriptions, the use of which is unrestricted to
particular purposes.

During the year ended 31/07/2023 the Charity received total income of £1,021,837 and incurred total charitable
expenditure of £369,233. The net income for the year was £52,604. Actuarial losses this year were £50,021,
which relates to the defined benefit pension scheme liability. The net movement in funds for the year shows a
surplus of £2,583.

At the year end the Charity had total reserves of £1,153,635. Reserves are needed to bridge the gap between
the spending and receiving of income to cover unplanned repairs and other expenditure. These funds are held
for the benefit of members and financial sustainability of GuildHE in meeting current and future obligations,
including any pension deficit arising from GuildHE's membership of USS.

Investment policy and objectives

In order to minimise investment risk, funds are retained in an interest paying deposit account and a proportion
placed with Handelsbanken to achieve an improved return on liquid assets. These investment arrangements
are kept under close review by the Executive Group. Total income from all investments for the year/period
ended 31/07/2023 was £12,514.
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Financial review

Reserves policy

The Trustees have set a reserves policy which aims for:

* Reserves to be maintained at a level which ensures that the premises and staffing costs of the organisation's
core activity could continue during a period of unforeseen difficulty.

* Reserves to be maintained in a readily realisable form.

« Any surplus reserves over this level of funds to be designated for the replacement of assets and support of
the completion of any GuildHE strategic projects.

« Underlying undesignated reserves will support the Charities continued membership of the USS Pension
Scheme, and the underlying deficit in that scheme

The calculation of the required level of reserves is an integral part of the organisation's planning, budget and
forecast cycle. It takes into account:

« Risks associated with each stream of income and expenditure being different from that budgeted,

« Planned activity levels.

* The Charity's commitment with respect to staffing and lease costs within the financial year.

« The pension liability share that will be attributable to the charity through its membership of the Universities
Superannuation Scheme (USS).

The Charity had no reserves in deficit as at 31/07/2023.

Going concern

The Trustees have reviewed the circumstances of the Charity and consider that adequate resources continue
to be available to fund the activities of the Charity for the foreseeable future. The Trustees are of the view that
the Charity is a going concern.

Principal risks and uncertainties

The principal risks faced by the Charity are;

« Financial risk - loss of members

« Reputational risk - loss of influence or poor media relations changes in irrelevant
« Operational risk - business continuity issues including office inaccessible

« Internal controls - Financial or system errors

Financial and risk management objectives and policies
The Trustees have a risk management strategy which comprises:

* Regular review by the Executive Group to identify risks and mitigating actions. Internal risks are minimised by
the implementation of procedures for authorisation of all transactions and projects and to ensure consistent
quality of delivery for all operational aspects of the charity. Key areas of risk and new opportunities are
integrated into the regular business of the Executive Group.

« Future forecasts have been reviewed and analysis undertaken of alternative funding scenarios and responses
for mitigation of any negative effects. A detailed update of health & safety and associated risk assessment
together with related issues takes place annually, undertaken under the supervision of Stallard Kane who act
as "competent person" for GuildHE.
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Governing document

GuildHE Limited is a company limited by guarantee and does not have any share capital. It is governed by its
Memorandum and Articles of Association. It 'is registered as a charity with the Charity Commission. Details of
the Trustees who served throughout the year are included in the Reference and Administration Details.

Members' liability

Each member of the Charitable Company undertakes to contribute to the assets of the Company in the event of
it being wound up while he/she is a member, or within one year after he/she ceases to be a member. such
amount as may be required not exceeding El, for the debts and liabilities contracted before they cease to be a
member.

Recruitment and appointment of new trustees

The Directors of the Company are also charity Trustees for the purposes of charity law and are known jn the
company's Articles as members of the Executive Group, Under the requirements of the Memorandum and
Articles of Association, the Executive Group shall consist of the Chair, two Vice Chairs, three members elected
to the Executive Group and members co-opted to the Executive group by the existing Executive Group. All
members are circulated with invitations prior to the AGM and as vacancies occur, advising them of retiring
trustees and requesting nominations. Elected Trustees serve for an initial period of three years. Elected
Trustees may serve for two consecutive terms of three years but shall not serve for at least one subsequent
year before further reappointment to the Executive Group. When considering trustees for cooption, the
Executive Group has regard to the diversity of member institutions. If a member of the Executive Group is
elected as the Chair or a Vice Chair, then the above time limits shall be extended to allow completion of the
period of office.

Organisational structure

A Council, consisting of all members of the Company, meets four times per year and is involved in major
decisions and policy approval, The Charity and Company is administered for normat business by its Board of
Trustees / Board of Directors comprising the Executive Group, which meets six times per year. A Chief
Executive Officer and a Company Secretary are appointed by the Trustees; presently both roles are undertaken
by the same person.

Induction and training of new trustees

The training and induction provided for new Trustees will depend upon their existing experience but would
always include a tour of the Charity and a chance to meet other staff. All Trustees are provided with copies of
policies, procedures, minutest accounts, budgets, plans and other documents that they will need to undertake
their role as Trustees. As there are normally only two or three new Trustees a year, induction tends to be done
informally and is tailored specifically to the individual. Organisational Structure, A Council, consisting of all
members of the Company, meets four times per year and is involved in major decisions and policy approval.
The Charity and Company is administered for normat business by its Board of Trustees / Board of Directors,
comprising the Executive Group, which meets six times per year. A Chief Executive Officer and a Company
Secretary are appointed by the Trustees, presently both roles are undertaken by the same person.

Key management
The Board of Trustees have devolved responsibility for day to day management of the Charity to the GuildHE
office team led by the Chief Executive Officer.
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Related parties

None of the Trustees receive remuneration or other benefit from their work with the Charity other than
reimbursed travel expenses. CVCP Properties Plc is the landlord for the premises used by the GuildHE Offices
in Central London. GuildHE sub-let part of its office space to the charitable organisation Drama UK until
November 2024.

Sub-associations The work of GuildHE's sub-associations continued in the 2022/23 year. This included GuidHE
Research (formerly known as CREST - Consortium for Research Excellence, Support and Training) and
UKADIA (UK Arts and Design Institutions Association).

STATEMENT OF TRUSTEES' RESPONSIBILITIES

The trustees (who are also the directors of Guildhe Limited for the purposes of company law) are respon5|ble
for preparing the Report of the Trustees and the financial statements in accordance with applicable law and
United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice).

Company law requires the trustees to prepare financial statements for each financial year which give a true and
fair view of the state of affairs of the charitable company and of the incoming resources and application of
resources, including the income and expenditure, of the charitable company for that period. In preparing those
financial statements, the trustees are required to

- select suitable accounting policies and then apply them consistently;

- observe the methods and principles in the Charity SORP;

- make judgements and estimates that are reasonable and prudent;

- state whether applicable accounting standards have been followed, subject to any material departures
disclosed and explained in the financial statements;

- prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
charitable company will continue in business.

The trustees are responsible for keeping proper accounting records which disclose with reasonable accuracy at
any time the financial position of the charitable company and to enable them to ensure that the financial
statements comply with the Companies Act 2006. They are also responsible for safeguarding the assets of the
charitable company and hence for taking reasonable steps for the prevention and detection of fraud and other
irregularities.

In so far as the trustees are aware:

- there is no relevant audit information of which the charitable company's auditors are unaware; and
- the trustees have taken all steps that they ought to have taken to make themselves aware of any relevant
audit information and to establish that the auditors are aware of that information.

AUDITORS
The auditors, Knox Cropper LLP, will be proposed for re-appointment at the forthcoming Annual General
Meeting.
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company directors, on ..... 0.0 L& ... QR e and signed on the board's behalf by:

A P McClaran - Trustee
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Report of the Independent Auditors to the Members of
Guildhe Limited

Opinion

We have audited the financial statements of Guildhe Limited (the ‘charitable company') for the year ended
31 July 2023 which comprise the Statement of Financial Activities, the Balance Sheet, the Cash Flow
Statement and notes to the financial statements, including a summary of significant accounting policies. The
financial reporting framework that has been applied in their preparation is applicable law and United Kingdom
Accounting Standards (United Kingdom Generally Accepted Accounting Practice).

In our opinion the financial statements: .

- give a true and fair view of the state of the charitable company's affairs as at 31 July 2023-and of its
incoming resources and application of resources, including its income and expenditure, for the year then
ended,;

- have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice;
and

- have been prepared in accordance with the requirements of the Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and
applicable law. Our responsibilities under those standards are further described in the Auditors’ responsibilities
for the audit of the financial statements section of our report. We are independent of the charitable company in
accordance with the ethical requirements that are relevant to our audit of the financial statements in the UK,
including the FRC's Ethical Standard, and we have fulfilled our other ethical responsibilities in accordance with
these requirements. We believe that the audit evidence we have obtained is sufficient and appropriate to
provide a basis for our opinion.

Conclusions relating to going concern
In auditing the financial statements, we have concluded that the trustees' use of the going concern basis of
accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the charitable company's ability to
continue as a going concern for a period of at least twelve months from when the financial statements are
authorised for issue.

Our responsibilities and the responsibilities of the trustees with respect to going concern are described in the
relevant sections of this report.

Other information

The trustees are responsible for the other information. The other information comprises the information
included in the Annual Report, other than the financial statements and our Report of the Independent Auditors
thereon.

Our opinion on the financial statements does not cover the other information and, except to the extent
otherwise explicitly stated in our report, we do not express any form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information and, in
doing so, consider whether the other information is materially inconsistent with the financial statements or our
knowledge obtained in the audit or otherwise appears to be materially misstated. If we identify such material
inconsistencies or apparent material misstatements, we are required to determine whether this gives rise to a
material misstatement in the financial statements themselves. If, based on the work we have performed, we
conclude that there is a material misstatement of this other information, we are required to report that fact. We
have nothing to report in this regard.
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Report of the Independent Auditors to the Members of
Guildhe Limited

Opinions on other matters prescribed by the Companies Act 2006

In our opinion, based on the work undertaken in the course of the audit:

- the information given in the Report of the Trustees for the financial year for which the financial statements
are prepared is consistent with the financial statements; and

- the Report of the Trustees has been prepared in accordance with applicable legal requirements.

Matters on which we are required to report by exception
In the light of the knowledge and understanding of the charitable company and its environment obtained in the
course of the audit, we have not identified material misstatements in the Report of the Trustees.

We have nothing to report in respect of the following matters where the Companies Act 2006 requires us to

report to you if, in our opinion:

- adequate accounting records have not been kept or returns adequate for our audit have not been received
from branches not visited by us; or

- the financial statements are not in agreement with the accounting records and returns; or

- certain disclosures of trustees’ remuneration specified by law are not made; or

- we have not received all the information and explanations we require for our audit.

Responsibilities of trustees

As explained more fully in the Statement of Trustees' Responsibilities, the trustees (who are also the directors
of the charitable company for the purposes of company law) are responsible for the preparation of the financial
statements and for being satisfied that they give a true and fair view, and for such internal control as the
trustees determine is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the financial statements, the trustees are responsible for assessing the charitable company's
ability to continue as a going concern, disciosing, as applicable, matters related to going concern and using the
going concern basis of accounting unless the trustees either intend to liquidate the charitable company or to
cease operations, or have no realistic alternative but to do so.
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Report of the Independent Auditors to the Members of
Guildhe Limited

Our responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue a Report of the Independent Auditors
that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an
audit conducted in accordance with ISAs (UK) will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate, they
could reasonably be expected to influence the economic decisions of users taken on the basis of these
financial statements.

The extent to which our procedures are capable of detecting irregularities, including fraud is detailed below:

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design
procedures in line with our responsibilities, outlined above, to detect material misstatements in respect of
irregularities, including fraud. The extent to which our procedures are capable of detecting irregularities,
including fraud is detailed below:

« The Charity is required to comply with charity law and based on our knowledge of its activities, we identified
that was of key significance.

+ We gained an understanding of how the charity complied with its legal and regulatory framework through
discussions with management and a review of the documented policies, procedures and controls.

« The audit team, which is experienced in the audit of charities, considered the charity's susceptibility to
material misstatement and how fraud may occur. Our considerations included the risk of management override.

« Our approach included reviewing journal adjustments and unusual transactions.

There are inherent limitations in the audit procedures described above and, the further removed
non-compliance with laws and regulations is from the events and transactions reflected in the financial
statements, the less likely we would become aware of it. The risk of not detecting a material misstatement due
to fraud is higher than the risk of not detecting one resulting from error, as fraud may involve deliberate
concealment by, for example, forgery or intentional misrepresentations, or through collusion.

A further description of our responsibilities for the audit of the financial statements is located on the Financial
Reporting Councit's website at www.frc.org.uk/auditorsresponsibilities. This description forms part of our Report
of the Independent Auditors.

Use of our report

This report is made solely to the charitable company's members, as a body, in accordance with Chapter 3 of
Part 16 of the Companies Act 2006. Our audit work has been undertaken so that we might state to the
charitable company's members those matters we are required to state to them in an auditors' report and for no
other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other
than the charitable company and the charitable company's members as a body, for our audit work, for this
report, or for the opinions we have formed.

Neil Witkinson FCA (Senior Statutory Auditor)
for and on behalf of Knox Cropper LLP
Chartered Accountants and Statutory Auditors
153 -155 London Road

Hemel Hempstead

Hertfordshire

HP3 9SQ
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GUILDHE LIMITED

Statement of Financial Activities
for the Year Ended 31 July 2023

INCOME AND ENDOWMENTS FROM
Charitable activities
Promotion of higher education

Investment income
Total
EXPENDITURE ON

Charitable activities
Promotion of higher education

NET INCOME
Other recognised gains/(losses)

Actuarial gains/(losses) on defined benefit

schemes
Net movement in funds
RECONCILIATION OF FUNDS

Total funds brought forward

TOTAL FUNDS CARRIED FORWARD

The notes form part of these financial statements

Notes

2023 2022
Unrestricted Total
funds funds
£ £
1,009,323 968,682
12,514 824
1,021,837 969,506
969,233 838,331
52,604 131,175
(50,021) (240,829)
2,583 (109,654)
1,151,052 1,260,706
1,153,635 1,151,052
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GUILDHE LIMITED (REGISTERED NUMBER: 02600590)

Balance Sheet

31 July 2023
2023 2022
Unrestricted Total
funds funds
Notes £ £
FIXED ASSETS
Tangible assets 11 4,306 6,360
CURRENT ASSETS
Debtors 12 114,641 90,568
Cash at bank 1,539,672 1,540,773
1,654,313 1,631,341
CREDITORS
Amounts falling due within one year 13 (79,222) (102,136)
NET CURRENT ASSETS 1,575,091 1,629,205

TOTAL ASSETS LESS CURRENT

LIABILITIES 1,579,397 1,535,565
PROVISIONS FOR LIABILITIES 15 (425,762) (384,513)
NET ASSETS 1,153,635 1,151,052
FUNDS 16

Unrestricted funds © 1,153,635 1,151,052
TOTAL FUNDS 1,153,635 1,151,052

The financial statements were approved by the Board of Trustees and authorised for issue on
........... 6?/2,2(3 and were signed on its behalf by:

P McClaran - Trustee ¢

The notes form part of these financial statements
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GUILDHE LIMITED

Cash Flow Statement
for the Year Ended 31 July 2023

Notes

Cash flows from operating activities
Cash generated from operations 1

Net cash (used in)/provided by operating activities

Cash flows from investing activities
Purchase of tangible fixed assets
Interest received

Net cash provided by/(used in) investing activities

Change in cash and cash equivalents
in the reporting period

Cash and cash equivalents at the
beginning of the reporting period

Cash and cash equivalents at the end
of the reporting period

2023

(12,511)

(12,511)

(1,104)
12,514

11,410

(1,101)

1,540,773

1,539,672

The notes form part of these financial statements

2022

128,444

128,444

(3,022)
824

(2,198)

126,246

1,414,527

1,640,773
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GUILDHE LIMITED

Notes to the Cash Flow Statement
for the Year Ended 31 July 2023

1.

RECONCILIATION OF NET INCOME TO NET CASH FLOW FROM OPERATING ACTIVITIES

2023 2022
£ £
Net income for the reporting period (as per the Statement of
Financial Activities) 52,604 131,175
Adjustments for:
Depreciation charges 3,159 2,617
Interest received (12,514) (824)
(Increase)/decrease in debtors (24,073) 17,604
Decrease in creditors (22,914) (2,472)
Difference between pension charge and cash contributions (8,773) (19,656)
Net cash (used in)/provided by operations (12,511) 128,444
ANALYSIS OF CHANGES IN NET FUNDS
At 1.8.22 Cash flow At 31.7.23
£ £ £
Net cash
Cash at bank 1,540,773 (1,101) 1,539,672
1,540,773 (1,101) 1,539,672
Total ' 1,540,773 (1,101) 1,539,672

The notes form part of these financial statements
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GUILDHE LIMITED

Notes to the Financial Statements
for the Year Ended 31 July 2023

1. ACCOUNTING POLICIES

Basis of preparing the financial statements

The financial statements of the charitable company, which is a public benefit entity under FRS 102, have
been prepared in accordance with the Charities SORP (FRS 102) 'Accounting and Reporting by
Charities: Statement of Recommended Practice applicable to charities preparing their accounts in
accordance with the Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS
102) (effective 1 January 2019), Financial Reporting Standard 102 'The Financial Reporting Standard
applicable in the UK and Republic of Ireland' and the Companies Act 2006. The financial statements
have been prepared under the historical cost convention.

Critical accounting judgements and key sources of estimation uncertainty

Estimates and judgements are continually evaluated and are based on historical experience and other
factors, including expectations of future events that are believed to be reasonable under the
circumstances.

Critical accounting estimates and assumptions:

The company makes estimates and assumptions concerning the future. The resulting accounting
estimates and assumptions will, by definition, seldom equal the related actual results. The estimates and
assumptions that have a significant risk of causing a material adjustment to the carrying amounts of
assets and liabilities within the next financial year are discussed below.

Critical areas of judgement:

Pension deficit liability: The Charity has entered into an agreement with its pension provider that
determines how the Charity will fund a deficit and as such the Charity has recognised a liability for the
contributions payable that arise from the agreement. Assumptions have been made for how salary
values and staff volumes will change in the future and the discount rate used which has been based on
the rate of a high quality corporate bond.

Income
All income is recognised in the Statement of Financial Activities once the charity has entittement to the
funds, it is probable that the income will be received and the amount can be measured reliably.

Income tax recoverable in relation to investment income is recognised at the time the investment income
is receivable.

Expenditure

Liabilities are recognised as expenditure as soon as there is a legal or constructive obligation
committing the charity to that expenditure, it is probable that a transfer of economic benefits will be
required in settlement and the amount of the obligation can be measured reliably. Expenditure is
accounted for on an accruals basis and has been classified under headings that aggregate all cost
related to the category. Where costs cannot be directly attributed to particular headings they have been
allocated to activities on a basis consistent with the use of resources.

Tangible fixed assets
Depreciation is provided at the following annual rates in order to write off each asset over its estimated

useful life.
Fixtures and fittings - 20% on cost
Computer equipment - 25% on cost
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GUILDHE LIMITED

Notes to the Financial Statements - continued
for the Year Ended 31 July 2023

1. ACCOUNTING POLICIES - continued

Taxation
The charity is exempt from corporation tax on its charitable activities.

Fund accounting
Unrestricted funds can be used in accordance with the charitable objectives at the discretion of the
trustees.

Designated funds comprise unrestricted funds that have been set aside by the trustees for particular
purposes. The aim and use of each designated fund is set out in the notes to the financial statements.

Further explanation of the nature and purpose of each fund is included in the notes to the financial
statements.

Pension costs and other post-retirement benefits

The Charity participates in Universities Superannuation Scheme. The assets of the scheme are held in a
separate trustee-administered fund. Because of the mutual nature of the scheme, the assets are not
attributed to individual institutions and a scheme-wide contribution rate is set. The institution is therefore
exposed to actuarial risks associated with other institutions' employees and is unable to identify its share
of the underlying assets and liabilities of the scheme on a consistent and reasonable basis. As required
by accounting standards, "Employee benefits”, the institution therefore accounts for the scheme as if it
were a defined contribution scheme. As a result, the amount charged to the statement of financial
activities represents the contributions payable to the scheme. Since the institution has entered into an
agreement (the Recovery Plan) that determines how each employer within the scheme will fund the
overall deficit, the institution recognises a liability for the contributions payable that arise from the
agreement (to the extent that they relate to the deficit) with related expenses being recognised through
the statement of financial activities.

2. INVESTMENT INCOME

2023 2022
£ £
Deposit account interest 12,514 824
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GUILDHE LIMITED

Notes to the Financial Statements - continued
for the Year Ended 31 July 2023

3. INCOME FROM CHARITABLE ACTIVITIES

2023 2022
Activity £ £
Membership subscriptions  Promotion of higher education 969,862 915,014
Conferences and events Promotion of higher education 30,296 60,895
Other income Promotion of higher education 9,165 2,773
1,009,323 968,682
4. CHARITABLE ACTIVITIES COSTS
Support
Direct costs (see
Costs note 5) Totals
£ £ £
Promotion of higher education 642,529 326,704 969,233
5. SUPPORT COSTS
Governance
Management Finance costs Totals
£ £ £ £
Promotion of higher education 247,352 15,255 64,097 326,704
6. NET INCOME/(EXPENDITURE)
Net income/(expenditure) is stated after charging/(crediting):
2023 2022
£ £
Auditors' remuneration 7,080 6,600
Auditors' remuneration for non audit work 1,500 1,440
Depreciation - owned assets 3,158 2,618

7. TRUSTEES' REMUNERATION AND BENEFITS

There were no trustees’ remuneration or other benefits for the year ended 31 July 2023 nor for the year
ended 31 July 2022.

Trustees' expenses

There were no trustees' expenses paid for the year ended 31 July 2023 nor for the year ended
31 July 2022.
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GUILDHE LIMITED

Notes to the Financial Statements - continued
for the Year Ended 31 July 2023

8. STAFF COSTS

2023 2022
£ £
Wages and salaries 504,009 420,483
Social security costs 56,000 43,823
Other pension costs 66,698 52,654
626,707 516,960
The average monthly number of employees during the year was as follows:

2023 2022

Staff 10 8

Management 1 1

1 9

The number of employees whose employee benefits (excluding employer pension costs) exceeded

£60,000 was:
2023 2022
£70,001 - £80,000 - 1
£80,001 - £90,000 1 -
£90,001 - £100,000 - 1
£100,001-£110,000 1 -
2 2

All trustees and certain senior employees who have authority for planning, directing and controlling the
activities of the charity are considered to be key personnel. Total remuneration (including National
Insurance and pension contributions) for these individuals is £137,783 (2022: £130,496).

9. COMPARATIVES FOR THE STATEMENT OF FINANCIAL ACTIVITIES

Unrestricted
funds
£
INCOME AND ENDOWMENTS FROM
Charitable activities
Promotion of higher education 968,682
Investment income 824
Total © 969,506
EXPENDITURE ON
Charitable activities
Promotion of higher education 838,331
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GUILDHE LIMITED

Notes to the Financial Statements - continued
for the Year Ended 31 July 2023

9.

10.

COMPARATIVES FOR THE STATEMENT OF FINANCIAL ACTIVITIES - continued

Unrestricted
funds
£

NET INCOME 131,175
Other recognised gains/(losses)
Actuarial gains/(losses) on defined benefit
schemes {240,829)
Net movement in funds (109,654)
RECONCILIATION OF FUNDS
Total funds brought forward 1,260,706
TOTAL FUNDS CARRIED FORWARD 1,151,052

PENSION SCHEME

Universities Superannuation Scheme
The latest available complete actuarial valuation of the Retirement Income Builder is as at 31 March
2020 (the valuation date), and was carried out using the projected unit method.

Since the institution cannot identify its share of USS Retirement Income Builder (defined benefit) assets
and liabilities, the following disclosures reflect those relevant for those assets and liabilities as a whole.

The 2020 valuation was the sixth valuation for the scheme under the scheme-specific funding regime
introduced by the Pensions Act 2004, which requires schemes to have sufficient and appropriate assets

. to cover their technical provisions. At the valuation date, the value of the assets of the scheme was

£66.5 billion and the value of the scheme's technical provisions was £80.6 billion indicating a shortfall of
£14.1 billion and a funding ratio of 83%.

The charity participates in the salary sacrifice pension scheme. The staff costs (note 8) shows the
pensionable salary which includes the employee salary sacrifice element. The company contribution
rate payable is currently 21.6% of pensionable salaries, which decreases to 21.4 from 1 April 2024,

As at 31 July 2023 the company had 8 active members participating in the scheme.

The total pension cost for the charity was £66,698 (2022: £52,654). Deficit recovery contributions due
within one year for the charity are £23,383 (2022: £22,270).

At 31 July 2023 the liability provided for in respect of the USS pension deficit amounted to £425,762
(2022: £384,513). A new deficit recovery plan was put in place as part of the 2020 valuation, which
requires payment of 6.2% of salaries over the period 1 April 2022 until 31 March 2024, at which point the
rate will increase to 6.3%. The 2023 deficit recovery liability reflects this plan. The liability figures have
been produced using the following assumptions:

- Discount rate 3.8% (2022: 3.8%)
- Pensionable salary growth 5% (2022: 5%)
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GUILDHE LIMITED

Notes to the Financial Statements - continued

for the Year Ended 31 July 2023

11. TANGIBLE FIXED ASSETS
Fixtures
and Computer
fittings equipment Totals
£ £ £
COST
At 1 August 2022 59,959 20,175 80,134
Additions - 1,104 1,104
At 31 July 2023 59,959 21,279 81,238
DEPRECIATION
At 1 August 2022 58,412 15,362 73,774
Charge for year 1,547 1,611 3,158
At 31 July 2023 59,959 16,973 76,932
NET BOOK VALUE
At 31 July 2023 - 4,306 4,306
At 31 July 2022 1,547 4813 6,360
12. DEBTORS: AMOUNTS FALLING DUE WITHIN ONE YEAR
2023 2022
£ £
Trade debtors 18,470 35,995
Accrued income 503 1,433
Prepayments 95,668 53,140
114,641 390,568
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GUILDHE LIMITED

Notes to the Financial Statements - continued
for the Year Ended 31 July 2023

13. CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR

2023 2022
£ £
Trade creditors 36,035 12,222
Social security and other taxes 15,652 11,829
Accruals and deferred income 27,535 78,085
79,222 102,136
14. LEASING AGREEMENTS
Minimum lease payments under non-cancellable operating leases fall due as follows:
2023 2022
£ £
Within one year 66,211 66,211
Between one and five years 19,311 85,522
85,522 151,733
15. PROVISIONS FOR LIABILITIES
2023 2022
£ £
Provisions 425,762 384,513
Pension
Scheme
Liability
£
Balance at 1 August 2022 384,513
Unwinding of discounted amount 14,611
Deficit funding contribution (23,383)
Changes in assumptions 50,021
Balance at 31 July 2023 425,762

The changes in assumptions arise because of the revised funding of the USS pension scheme deficit,

which is set out in note 10.
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GUILDHE LIMITED

Notes to the Financial Statements - continued
for the Year Ended 31 July 2023

16. MOVEMENT IN FUNDS
Net
movement At
At 1.8.22 in funds 31.7.23
£ £ £
Unrestricted funds
General fund 331,052 2,583 333,635
Members' project fund 120,000 - 120,000
Asset growth fund as recognition of
pension deficit 700,000 - 700,000
1,151,052 2,583 1,153,635
TOTAL FUNDS 1,151,052 2,583 1,153,635
Net movement in funds, included in the above are as follows:
Incoming Resources Gains and Movement
resources expended losses in funds
£ £ £ £
Unrestricted funds
General fund 1,021,837 (969,233) (50,021) 2,583
TOTAL FUNDS 1,021,837 (969,233) (50,021) 2,583
Comparatives for movement in funds
Net Transfers
movement between At
At 1.8.21 in funds funds 31.7.22
£ £ £ £
Unrestricted funds
General fund 432,561 (109,654) 8,145 331,052
Members' project fund 120,000 - - 120,000
Asset growth fund as recognition of
pension deficit 700,000 - - 700,000
JISC RDMS project 8,145 - (8,145) -
1,260,706 (109,654 ) - 1,151,052
TOTAL FUNDS 1,260,706 (109,654 ) - 1,151,052
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GUILDHE LIMITED

Notes to the Financial Statements - continued
for the Year Ended 31 July 2023

16.

MOVEMENT IN FUNDS - continued

Comparative net movement in funds, included in the above are as follows:

Incoming Resources Gains and Movement
resources expended losses in funds
£ £ £ £
Unrestricted funds
General fund 969,506 (838,331) (240,829) (109,654 )
TOTAL FUNDS 969,506 (838,331) (240,829) (109,654)

A current year 12 months and prior year 12 months combined position is as follows:

Net Transfers
movement between At
At 1.8.21 in funds funds 31.7.23
£ £ £ £
Unrestricted funds
General fund 432,561 (107,071) 8,145 333,635
Members' project fund 120,000 - - 120,000
Asset growth fund as recognition of
pension deficit 700,000 - - 700,000
JISC RDMS project 8,145 - (8,145) -
1,260,706 (107,071) - 1,153,635
TOTAL FUNDS 1,260,706 (107,071) - 1,153,635

A current year 12 months and prior year 12 months combined net movement in funds, included in the
above are as follows:

Incoming Resources Gains and Movement
resources expended losses in funds
£ £ £ £
Unrestricted funds
General fund 1,991,343 (1,807,564) (290,850) (107,071)
TOTAL FUNDS 1,991,343 (1,807,564) (290,850) (107,071)

Members' project fund
The Members' Project Fund represents funding for members' interests that may not be met in full from
membership subscriptions in any one year.

Asset growth fund as recognition of pension deficit
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GUILDHE LIMITED

Notes to the Financial Statements - continued
for the Year Ended 31 July 2023

16.

17.

18.

MOVEMENT IN FUNDS - continued

The fund represents amounts set aside for the potential crystallisation of the liability associated with the
charity’s membership of the Universities Pension Scheme. Details of how the liability is treated is set out
in note 10.

JISC RDMS project
Funds set aside from an earlier project to look into the possibility of building a research data system.

RELATED PARTY DISCLOSURES

Owing to the nature of the charity's operations and the composition of the board of trustees being drawn
from public sector and private sector organisations transactions may take place with organisations in
which a trustee has an interest. All transactions involving such organisation are conducted in
accordance with the charity's financial regulations and normal procurement procedures. No related party
transactions took place in the year. Transactions with member institutions where trustees have an
interest have not been disclosed as they do not meet the definition of a related party.

ULTIMATE CONTROLLING PARTY

The charity is controlled by its members.
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